5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Pay package at

Name of student who has been Program Year of . . i
Year . Name of the employer with contact details appointment
placed graduated from | graduation
(In INR per annum)
2023 B.VINAY B.PHARMACY 2023 Mitocon Biopharma 2,16,000
2023 M.MOHITH RAGHAVENDRA B.PHARMACY 2023 Square Business Services Private Limited 1,92,000
2023 P.M. THEJASWINI B.Pharmacy 2023 Optum Global Solutions India Pvt. Ltd., Chennai 3,02,748
2023 POTHURI GIREESHMA B.Pharmacy 2023 Healius Pathology India Pvt.Ltd, Banglore 3,02,748
2023 S.ANANDHARA) B.Pharmacy 2023 Apex laboratories Pvt. Ltd., 3,00,000
2023 M.SUDESHNA B.Pharmacy 2023 Healius Pathology India Pvt.Ltd, Banglore 3,02,748
2023 K.KEERTHI B.PHARMACY 2023 Optum Global Solutions India Pvt. Ltd., Chennai 3,02,748
2023 D.SAILASREE M.PHARMACY 2023 Sri Padmavathi school of Pharmacy 2,40,000
2023 C.MAHALYA M.PHARMACY 2023 OMEGA Healthcare 2,80,000
2023 G.DHEKSHITHA M.PHARMACY 2023 OMEGA Healthcare 2,80,000
2023 M.YENOSMITHA M.PHARMACY 2023 OMEGA Healthcare 2,80,000
2023 A TEJESWAR REDDY M.PHARMACY 2023 MSN Laboratories Pvt.Ltd., Hyderabad 3,02,748
2023 DAGGUPATI VENKATA NAVYA M.PHARMACY 2023 SHAKYA HR SOLUTIONS Pvt Ltd., 2,06,356
2023 GANJIKUNTA BHAVYA SREE M.PHARMACY 2023 AGS health care 2,40,000
2023 K PAVAN KUMAR M.PHARMACY 2023 Cognizant Technology Solutions India Private Limited 2,49,996
2023 KALAVAKUNTA YASASREE M.PHARMACY 2023 Stelis Biopharma 411269
2023 MANNETI SRINIVASULU BHASKAR M.PHARMACY 2023 AGS health care 2,40,000
2023 B.MOHAN RAJA M.PHARMACY 2023 Zuventus Health care 2,70,000
2023 M. DINESH KUMAR M.PHARMACY 2023 Reliance retail 2,60,000
2023 K.HARIPRIYA B.Pharmacy 2023 Optum Global Solutions India Pvt. Ltd., Chennai 3,20,000
2023 K.JESWANTH B.Pharmacy 2023 SHILPA MEDICARE LIMITED 2,80,000
2023 S VASUPRADHA Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 D Kishore kumar Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 Bandepalli Indira Sesha Sailaja Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 M Dolleeh Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 K Jayasurya Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 P Anusha Pharm.D 2023 ConcertAl, Bangalore 4,00,000
2023 V Athifa Salma Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 SIVADANAM SIVAKUMAR Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 MS Anjum Pharm.D (P.B) 2023 KTPC, Tirupati 3,00,000
2023 R.TAMILARASAN M.PHARMACY 2023 Reliance retail 2,76,885
2023 M Vamsi Naik Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 M SOWMYA SREE Pharm.D 2023 APOLLO HOSPITALS 3,60,000




2023 A P DAMARATHAN Pharm.D 2023 V CARE HOSPITALS 3,60,001
2023 B SNEHA Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 T.KOWSHIK B.Pharmacy 2023 Optum Global Solutions India Pvt. Ltd., Chennai 2,80,000
2023 B SANDHYA Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 D S KAVI PRIYA Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 T SUDHAKAR Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 BANDI HIMABINDU Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 KUPPAIAH SIVAPRAKASH Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 N Nitish Kumar Pharm.D (P.B) 2023 SLN Developers 3,20,000
2023 ANISH KUMAR G M.PHARMACY 2023 Cognizant Technology Solutions India Private Limited 2,49,996
2023 M Vamsi Naik Pharm.D 2023 IQVIA, Bangalore 2,80,000
2023 C.SANDHYA B.PHARMACY 2023 Healius Pathology India Pvt.Ltd, Banglore 3,02,748
2023 G.NEERAJA B.PHARMACY 2023 Optum Global Solutions India Pvt. Ltd., Chennai 3,02,748
Year Name of student who enrolled for Program Year of Name of institution joined Name of program
higher education graduated from | graduation admitted to

2023 |MUNDLAPATI JAHNAVI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |NAVEEN NARA B.Pharmacy 2023 ACHARYA & BM REDDY COLLEGE OF PHARMACY M.PHARMACY
2023 P.V.KAVYA B.Pharmacy 2023 ACHARYA & BM REDDY COLLEGE OF PHARMACY M.PHARMACY
2023 |P.PRIYANKA B.Pharmacy 2023 ACHARYA & BM REDDY COLLEGE OF PHARMACY M.PHARMACY
2023 (S VISHNU VARDHAN B.Pharmacy 2023 ACHARYA & BM REDDY COLLEGE OF PHARMACY M.PHARMACY
2023 |ORUPALLI KAVYA B.Pharmacy 2023 SRI PADMAVATHI MAHILA VISVAVIDYALAYAM M.PHARMACY
2023 (B KEERTHANA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 [ENUGONDA YAMINI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 (G VIDYA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023  |GILLA SHALINI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 (K MADHAVI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |K N SATISH KUMAR B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |KAMSALI PUTTUR POOJITHA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |M PHEBE B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |MARELLA SAINITHIN B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |SATHRAVADA HEMACHANDRA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |TONDALADINNE AYESHA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |CHITRALA VENKATARAMANA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 [FRANCIS HARSHINI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |GOLLA VENKATA SAI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 [KAYAMUNA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY




2023 |K LAKSHMI SRUJA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |KOKKARLA VYSHNAVI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |A.SRAVYA B.Pharmacy 2023 G.PULLAREDDY COLLEGE OF PHARMACY M.PHARMACY
2023 |PALLA LOKESWARI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |POTLI. MAHESWAR REDDY B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |AREKALA SHAHANK B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |R P DEEPTHI B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |SHAIK FOUSIA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |THOTI PRADEEPKUMAR B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |YADAVALI PADMAVIJA B.Pharmacy 2023 SRI PADMAVATHI SCHOOL OF PHARMACY M.PHARMACY
2023 |GUNA GOURU PHARM.D 2023 BOUVE COLLEGE OF HEALTH SCIENCES, NORTH EASTER M.S

2023 |BACHU VARSHINI B.Pharmacy 2023 INSTITUTE OF HEALTH MANAGEMENT RESEARCH PHARMA.MBA
2023 [BANDI HARIPRIYA B.Pharmacy 2023 SRM INSTITUTE OF SCIENCE & TECHNOLOGY M.PHARMACY
2023 |MALA SIRISHA B.Pharmacy 2023 JSS UNIVERSITY M.PHARMACY
2023 [T.M.SATHISH B.Pharmacy 2023 S.V.UNIVERSITY M.PHARMACY
2023 |KEERTHI DESABOINA M.PHARMACY 2023 OKHOLAMA STATE UNIVERSITY M.PHARMACY
2023 |SWETHA REDDY CHEKURTHI B.Pharmacy 2023 SAINT LOUIS UNIVERSITY M.S

2023 |KOLATHUR PANDYAN VADAYAR B.Pharmacy 2023 GITAM SCHOOL OF PHARMACY M.PHARMACY
2023 |KONDETI DEEPIKA B.Pharmacy 2023 INSTITUTE OF HEALTH MANAGEMENT RESEARCH PHARMA.MBA
2023 |PALLAPU NITHYASREE PHARM.D 2023 SHEFFILELD HALAM UNIVERSITY M.S

2023 |Mohammed Abdur Razaaq Shaik PHARM.D 2023 THE UNIVERSITY OF SHEFFIFIELD M.S
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Dear b Mahith Faphavenpr,
3-556,
Fazar Shisat
Srikalabasti, Chibuar,
AF -531J&0q

We are delighted 10 offer you employment, on & probation basls, with Square BuiMiess Sondoes Private Limited LS quare T
o “the Comparny”} siarting from 31-07-2003 a4 Traineg, in Bengahdru.

Yo all-inclusive talal comgensation target {Total Cost fo L= company) wilf be Rt 1,592,000 £ {0ne Lakh Minety-Two
Thousand Rupcos andy) per annum, whic b wnld COMETiSA Wiur salary, statutory Senedits, and Seous i35 applicabée . The
COMEoveris of yaur salary are provifed m Sones uee-| and wiuld fe gover ned by Lorrpany pofizies a5 amended Farm Limg
IO Wi, ¥our compenzation shad B pag rawthly, arfears The Company shall dedact 1w ot the SAUrce whan makimg
PAYFIEHE. In 2ooeticn to the salary ::-:.npnnem:r. indicated m Annesure, you shall alss be entitled b0 the benefits as per
dpplicable Company raficies & ryjey Ui s lenurs with ke Company

Conditlons of Empkayment:

The enclosed Satament af Terms ang Lamditons of Empayment (“wour Staterend’t scts ouk the rarteulars af yaor
employment wiah the Cormpany, whicl wil] ApplY B yauupan frining. Yau will be expected W camgly with the policias 04
R REEDUME: d pithned . Yayr Carlfruing ernplovrene with ifuare is conditignal uagn the faNowing:

*  This positen ac a Trainee will begin an F1-07-20%3, bur if the procest 15 disinlvad ftransterrgd for any reasun,
yeur aszocatior will be limted o that perios. Pase tompletion af yaur Traince period, you will be aligible nr
sratulary hanegin.

*  Sutisfactony results of pre-snd past.s mploymant backgropnd checks, refet e ge, cominal. cradi, education checks
and tther nerecsafy checks,

*  fou A nil boing suliect fo a0y obhgadon, whether under 3 comlract af apiplayment of atherwiss, which weld
WN ANy way restrict your abilitg 1w anderske & petform your dulies with Hae Company.

*  In orcumsfances where your previous eThyer has an office m tndia, wour are providing the Company with a
raliesing better fracignation dereplance Irom your last employsr wittin dwo weeks of the SemnleTent af your
employmene,

* Mowawrce that ynmwll cocyreratn furlly with the Loovrgrany [and |u regpective Conansel, it apnlicahle] 1 mrnecon
with any dient matter mguery mvgstRaon, aomillsbtive procesching, liEgation, of dispute relatng to any
restler relabng to the Comgany 11 which the Compary befieves oo warg Involvgd ar of which wou haws
knowledge. These obligatians survive tho terrrenbbion of waur ermgboymen,

¥ SQUArE r@servns the right ka tertiinate your emplayirent wihouk notce for breach of polley, miscondwa gr where
Yaur prrformance is uns atsfagkory,

= Vou wrl nat accepl any presers, comrnission, of any et o0 pratheation in cash ar kind fram any persan, pary
ar Cumpany' o Cormpany dmaling with tha Syuare. I v are pifered any, you sheatd immadiatelty repork the samoa
o the hMamagerent.

¢ You il Be responsible for the safehunping and returning in goodicondron end grder ud 4l o ny PG Earty,

whrch may ba in vayr u.ﬂf,'i‘.n&_!_gﬂ:‘,:. or charge,
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Arepting Uhip Orffer
We hopa that you will sccepuaur offer, in which case, pease der e Tollawing:

e Wer (hate af JolnIRE with the Company i 3 1-07-2023, Kindly report ot 0330 AM ot H46/4, 14 Floer, Mavel Yech Fark,
yudiu Gate, Garvabnavipsiva, Bangalore — SECDEE Karmataks.

Signify your acoeplance of this offer by sigmng rhls letrer, your Stotmpikent, and the gnclosed Verificaton of Ergluoyes
Mhe=nai's quihorizaton.

« The Company's backg vund checks will includs werilieation of the inforratinn given during your decument Sollectegn
phase, 50 the informallon musk be carplote and accurate. The prowision of misteading, false, of inaciwrta
Infun-natiom ar the omlsissn of 2 maverlal Fagtmay be logitimate cause for the Immediate withdrawal of thls offer of
emaloyerent or, ance v harg poined the Company, for disciplinary action op o and including dismis=A. [0 signLng
thls c1er etler, yeu acoe gt the sELarents and agree 1o the suthorities given By waw a5 5ef oL inihe Verifxatlon of
Ermployee Details Autherizaton.

This affer 1 velid untdl 01-08-2023, after which [t & gapmed aul and void. We Iopk Forward 1o youd mining the
Company, IF you have any questiens about your offar, phease gato truch with A8 Sgiar e Raarye oo

For Squarg Business Servies Privale Uimiisd
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A Srinalyan Chakravastio
Head- Human Cepltal Managenient

feeg iy e

havk readand undirstood the conments of the Appointmeat ketter shd esbibits kedeto (from row on, “betlert] and scc=pt
sll the torms and conditions of thiz kner Inos  tocallby, | candlrrn that there is nno other mralfwrlten
agreemangfundersianding othar than a5 $etailed herein bapyesn e and Sguare Business Services Private Limined. |
conliren that | am fot breaching arvy LeFmE ot provisions of 3y ek 38reNwenlar arrangrment by accrpiingdhls offer.

Hame: K Mohith Raghavendra Slgnatunt:
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Optum (Episource) - On-Premise (Chennai} - Joining Confirmation - (4-September-2023

R

India Hirlng <ircoahenngiiep: S30rCcE com=
T THEJASWLKI P il =thegawirupad Tigig nall Lo

JOINING

Dear Candidale.

Fur, 25 Bakg 20203 0% 219 pm

Subsequent ta aur earher updales, we are axgiled ta inform you that Qptum has taken over Episource.

wie will officially be referred as “Opturn Health & Technology (India) Private Limited”

The COTC offered & other ponts discussed duting 1he HE [tarview Wil remaln the same.

Please regd through thie mail For details about yaur jcining and plan aceordingly.

-
Gate of Jaihing le-th gaptember 2023 (Monday)

e

Feporting Time Q00 AM

Gandhi Salai, Taramani, Chenna

Eplﬁumu = Dpturn Health & Technology {india) Private Limited
Vanue Tidel Park, Conferance Hall in st Floar, MNo-4, Rajiv
i, Tamil Hadu-£00113

Point of Contact Prakash Madhavan / Charles
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We care about giving out new joiners everything they need 1¢ perform their best. You will 5020 experience the
on-boarding program follewed by the raining sessions. Flease report at least 15 minules arior,

As part of jeining formalities, we request you to complete the balow mentioned Gooale Farm latest by Today befgre 0600
EM. Dnly thase filling the link within the timeline will be able to take parl in arrhoarding.

Joining Registration Link Click Here - Registration
Form

You are also reruested to carry the below documents as per the checklist furnished here

= Documents Required No. of Coples
Aadhar Card
Pk Card
Address Proof {Passport, Driving License, Femily Card)
16th & 121" Mark sheet and Passing certificate
Origlpal UG ¢ PG all year Mark shaets and Frovisicnal/Degrea/Paszing Certificates
Passpart Size photograph
Personal Bank Accourtt Passhook frant page

R e o pa -
ot b L —L —1 1 ==k

We are looking Forward 1o having you enboard and seeing you achieve great things!t You can furnizh this mal
copy at the security gate to gain access ingide the office building and reach our offica on time for the
ongoardling.

Mate:

Do nat ehare the mail of link te anyone g it Js shared only with designated joiners for 04-
SEFTEMBER-2023,

Please fill the form only If thaea are no backlags - all your exams complatad including viva,
record submission and intemals tg.

PAN card and Asdharcard is mandatory for onboarding, Miner pan card not eligible for
onhoarding.

Ve ancourage you to stay safe. Please endurs you wear a face mask all the time in adherence to the COVID
protocols mandated by the Govemment,

Thank you far your epoperatlon and support.

Best Regards,
Team HR

Driad aimer
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DOJ: 08- Sep 2023

Emp.Status: Train:e_e
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Subyect: Appoinimment Leller

Cear 41 Sudeshing

It i% with pleasure thal we offer you @ position &t Healivs Pathelopy ldia Privame Limed. We
are 1 vers oxeiing gispe ol growing this cenpany 1 lodia and look foreard 1o you (@ning
cur Im 3

Healivs Pathology is one of Ausimlias largest puthology service providers with major _
Inboriaries around Australis, providing essentiol pathelogy services 1o over 30,000 people &
every day. Healius Pathology India Private Limited's vision is to provide the highest quality '
hypsie s 4 -mieg witl untuspassed speed and dccuracy, il v i y ey Lo bl s ey o e
goal. | am plossed 1o present (o Yo 1he fallgawing: 1

We belwese that your backgoourdd and gualifcations will comnbute sigeilcamly b oour
busine=s.

On behalf of Healius India, we have sel forth below the lenma and corditions of ¥our
ERRpl0s M.

ceporting i Produstion hanager effeciive August 29, 3023 and you will work out tor oor
olTace. P

. Your Gross Sabary shall be at Rs, 157,260/ per annun and a otal Cost Lo Cotpany (CTC)
= ahall be Hs, M2, 748/~ per annum, A detailed CTC breakup is aiacled to this bener of
i appoinuuent, Your inerenems in the grade are diseretionory and will be subject we, and

' based on, cficetive performance and results during the pesind.

3. Youwill be on prabelion For & periad of 3 months fram the date gf your appoinuent. 1E s
 ihe end of this penad, you lave achieved the minmum perlonuinge requirenents lor your
pride and have complicd with oll n2ces&ary palicies and procedures, your dees wiall be
 confrmed, Minimum perfonnance pequinsments {or your grade wvill [ '

1, You arc being anpleyed Ia scorve on i full-time basls es Junier Pro¢ess Assechate; ‘
1
i
!
:

writing belare the tompletion ol \raining. E
o 4
‘G, P LIOUR ADOFF TCOAELEY o LT i
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Lr. SPEPfAppeintment/2023 Dake; OB, 12,2023

Th

APPOINTMENT ORDER

ki, L. 3AILA SREE

0. Mo, 3-283, Brahmin Strear
{areamspefa

Chitno.

bioblko Mo, - 32474 29951

“his has reference to your application and subsequent inkeriey you have had with us. We are

pleased o Offer walr a5 Asst. Profassor ln Bepartmant of Pharmaceutical Analysis on 08122023 in our
Itstiruti:2n on the followlng tenms snd conditions. You will be pald 85 per DGSPC) Pay Scale,

Terms:

=

Ln

I

b

Thr hAanagenant reserves its ight to alwr/modily the different componenesfallowanees o the
total emaoluments package, 2t its discrebon st any birme durng the 2olrse of your employment,
Yoo wifl be on probation for e perlgd of throo months, after which yaue 1 Be conflrnied i your work
is foiand catisfactary. The probation can be expended, if foud nedessary, at the discretion of the

hanage e nt,

¥our services are terming ble by 30 days prior notice during probation persad and by 30 days prior
hellee or con firmed employes, on elther side after condirmation.

tour empoyrment with us could ako be terminated, if the infanmation suppiled by you ar the dme
of fnlurview or ghenin the appllcation is feund incorreck.

This appolntiment 1§ subject ta your being medcally Tit, for wiich yau will submit o us a mpart of
& registerad Medical Pracbitsoner 2t the time of your joining.

You wil devote whole time and attention b your duties to promobe tha inderest of the institution
ard you will wndertihe herewith not to divukge or stillze any informatior: which may betome
known b yonk i the gourse of your duties corcernlng the Irstltution affairs,

You Il not withou?t previgus wrltten permission of the institution carry on any business or engage
yar 21F in the services or emiplayment af any other nstlilution/parson,

Yau il kegp instituidon Infoemed of any change inyour residential address.

¥oru Il required to attend your work accarding to the exi@endies and urgencr of the vadous pobs,
Trom time to tinee and you [1adhere Ea the requirement of the college.

10, You Il be poverned by the service conditions applicable to the smployess of the collepe and

amended fram time 10 Lme and vou will abide by the same,

11, Itis an mandatory that your Qualifled certificates bas to be handover to the Principal.

You arg requested o sgn the duplicate copy of this letter as a token of acceplance of the above:;

terms atd condihons and returm the same to us. ; ﬁ | —
—~ | L .-T-".-';
Yours truly, . 4 | aceept [ MRgip,,
|l et P O A el

L | ; 3
1Y -

L

- FREI‘.I‘I’::EE;J.

SRI PADMAVATHI

PRIMCIRAL
51 Padmay ]
o SCHOOL OF PHARMACY
TIRUFATI (AP} Rcagnited by Giowl of A P.G.0.Ms No. Edn 272 Deled 16-03:1657
Approesd by AICTEIRCL Alfflaied o JHTU, Baanfapur

Bichan Caeelsfe, Vaichne Haghar, Teochamof, Tinegali - 51T 803,

E-malsaspaingiBomalioon [mawipsg.acin T

wl D) IEE10ERE

EEET




Omega“sd
Healthcare

No 33 ,NAL Wind Tunnel Road, Murgeshpalya
Bengaluru - 560017. Tel: +81 80 41557333
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Mahalya Chintaparthi
Emp. No : 1145470
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Gajula Dhekshltha
Emp. No : 1144537
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MSN Laboratories Private Limited

MSM Hause, Flat By O-24,

fanuth Namas ndustein] Fsee, Sanath Magar,

Hvderabail, Telangana, Pmoadz: 500 018, Iniia,

210 LA AT O APTC R | 553

Seprember 14, 2022 Flons: 01 -30-320d 18600 Fax: <0-a-204 357458

e Telerwar Reddy
g/0 A Mallikarjura Beddy
UL Mo B 2

Iagravaripally Village

T DnstS161 07

hobdle Mo, FAMZF0

Dear hrod Tejeawar Beddy,

I
Sub; Offer and Apprintment Ledter

Tlie bos reference 1 yaur applicatiun and the sulseguant Intericw yoo had with us, wie are plessed (o
nffar prou wn emplnyeent with the folbmaing Tenng & Conditions

1. Desigoathon:

You will be designated as “Jonior Executive-Leaimes”, Grade "GO017, in Produchsa Dwpartment baserd at
M5M Taboratories Private Limifed - MSNE-TI-Hdhar-Cad Location.

2z Beowneration:

Dieailed compenisativ sl ncture as Total Cost fo Cnmpany R 230M0Y- 3¢ cenllomd in the Anoesure-1.

3. DNoogments b e Sobonetked:

Pleare bring all the fallawelyg decurrants in origingl with Photostat eapies of the same at the tme of
joaning.

Faxspirt Size Color Photwpraphs (Self) - 7 mos. omed Dependent-faemlly sembers phatograph - 1
ok ench

All Educalional Certficates and any edher Certificates related 10 aprcliac Traning and Skills
Previvos employment bervice Certificate ¢ Relwving Letier, IF any

La=t Sis Montha Bank: Statermemt

Aadlvaar Cords of salf ond dependent Rmily membees

FaN Card s I

Fawyaert ¢ Thlving License f |
A varcelled cheque Jeal of ackive bank account | L)l Rgisid
biedical Cartficaia with Reperts N R

§ Page 1 .af 2

Cnrporate Office: MAEN Comerne, M. b, 2-900 008 | ESWEN W hitefields. Kondapar,
Hyderubad, Pincade: 5060 (R4, Tekuysina, India.
waringelalis com

=

ol A
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Mame: A Trjeswar Eoddy

4, Madical FEnews

This Chfer wnd Appoinbment ia subyect by pour medical Amess, for which yoo nesd 10 undergo Medbcal
Exumination at Corpany’s Deslpnated Maddosl Center as per Annaeure. |1

E.  Terma & CondiHons:
4. Youreoydovient s soverred by the detzilod Terme & Conditions frnshed in Annesaore = M1

b Ax disoweosd, you oesd b join us on of before Ovfober 03, J2E, failing which this tffer sl
Appalubment Letter stands withd rawr.

¥indly armpgs to sond us yoor written confinmation wHthin beeo working dage, from the date ab reveipt of
this sifter lotter as a foken of yout sceepiance by algring on the Xerax copy of this Jetter, menbdding Your
Crale of fiining.

Monae fovl free o condmet Bdr. .ﬁu‘jun Pobburu, Contbact Moo H-MMITA0L , Emadl [0
agurprtturciuanlsbecoon for further clacificathons, O ay.

We woubd [ike ha lake this opportunity (o welooma yow inka nar MEN famdly and wihikng you a2 bong 4
auccesaliul assomaton with ws,

Thankang you,

Yours sincepely.
For M50 Liboxatores Frivade Limited

[ .'| L5 ;
VA WL
|__| ek Lﬁ.uljll_:ﬁl;_. 3 -3
5 ]=:rI|:|un:|I:|h:;.n.l ; -r:l'u !
Viee Mresident = Groap HE ~— [ _ -_".'I.f
f ' l {= |
gk = |
s I -5 =1
Eﬁ__j ."‘--:.JL-?'-F'" " l"‘m_
i
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Surpbember 74, 20722
Antiesure-]
M. A Tejeawar Reddy
Decigmation- [undior Executive-Trumes
Corady - GR]
Deparfment: Preduction
TOTAL COST TO COMPANMY
A figures in INH
' |
Salary Compomenis i Cerblonth | Fer Annum | payoent Elﬂl““]-‘
A Monthhy Salar:.r e _: R )
Tiaskc Fay 11335 1AL Wapihly '
Himse IEapk Alicwance 4534 S4d0p | kucithdy
I::.luc“dh-:ln a".ﬂr.'-'l.'rm:e | ] ] Muonthby
I".-Tmlmum Guamntee.! Bnmr_t [ 0 I B |:|__ Hlomihly
‘ETa.tutm-_'.r Temus {hn:l'ruru:e Pag.rﬂu!:l | 00 | B4 b oarthly |
A - blunthly Gress Total 16555 | 198825 | i
R, Stabatory Bensllts == . ———
| ¥F [Emp]l:l:,.'e:r Luﬂ!'rlh.l.h-:m} 1360 143x2 Munthly
CA[ {Finphoyver Condribution] 532 RIEZ | Morthby
e e , . =
_Bonus f Bx-gratia PO | 840 | Amnual
B Shafotry Bénefiy Tolal L Jtad |
| . Fined Total Cost to Company (A+E) | 19168 | ;a_nq:riig_i = b
[ |
U, Cratuity (As per the Gratuity Adl, 15721 | 5 | 6543 |
] | |
Total Cost o Company (C+D) | 19713 | mems| 00
Apart ! HJEMEED ¢ feallow rly', Benefits as per fhe Company Policy. :"-."-ﬁ M
e
1. owerape vnder {roup Mersonal Accident Polics \-r .fr'

2 < ovetpge uncer Croap Term Life Insurance Pollcy
2 rou wll be Covered Ubeder FEIC lodurance Seheme

o W

5 Painu.uabhn
Vite Predideni « Gop HE

_“'-.

EI TRUCHaEpy, |

N o

9\4\41»"""}
FN

Sl Fadmarathl
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A Tejeswar Reddy
Emp. 1D: 37647

Department  Production ﬂ\. ‘
(N

Blood Group | B+ve Authonzed Signatory
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ZHAKY & HR SOLUTICNS Pwt L.,
Flat M. 103, Firpl Fiaes,

Bhatwst] FRsicny, Mandy [agar,
Ykaspan Errgacds, -

HYDERABALD — SaHHE.

Sub: DFFER OF EMPLOYMENT

Date: 21 Mar 2041

Faf opp Mo, - HAZALES

fdry 5/ s BAGGUPATI VENKATA HAVYA

Dear DAGE DPATL VENIKATA NAYYTA

This is referente to yaur ©V,

W are plaased ta ofier you employrrent for a fiwed period [pontract) with cur Crganization Shakya HR
Eolutions Pyt Lid 35 SCIEMTIST A1 in ANALYTICAL Depsartmént. Yau are required to repart on
pl/04/2022 at the cllent premises AMALYS LAE Pvt Ltd., Unit=tl, Plot.no 47, [DA, Balanagaf Wil &
Mandal, k k Dist., Hyderabad - S000%7, Telangana, INDIA, Your CTC 206, 356.007- Per Annum
[ncluslve of other benefits).

At the time of jolning you will ke required to tUbinit tha below dacuments:

o,

Bo~omoan ko hE

Resuma

I Pro<af

address Proof

All irigiral Certlficates [frarm S5C to Highe=st Cualification;
OFfer letter & Relewnpg letter

% Passparm Size Pholos

C-AADHAR with TOE & PAM Card coples

Physicdl fitness Centiflcate

£ 100, - Man-tudicial Stamp Paper an your Name

Further detalls of the emoluments and other 1erms and conditions would b available I appointrent

|etter,

which will follow on yeur submission of the above dopurnents as pet Company Ndms.

Far $hakya HR $oluticns Pyt hd,

Dot |3y sl naedl by

YEODULA ;m:ﬂ
EHARATHI oere: 20220821

1701 145+

Authorised SEnatory

| hereby accept the above -mentiened terms and condlitkns.

Marme

Signatura: Date:

Pdaitle =1 EETEE S5 Y, SARTAL 1 Lo 1 nfo EshakE.cam BTN UL wﬂﬂ_ﬁ-hakﬁhr-tgm ™
o LA Ry X
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Bhavyasree Ganjikunta
R40050

AB+ve

AGS Heaith Pvt Lid.,
19.4.9/6 3rd Floor, BNR SV Mal
STV Nagar, Tirupall - 517507 i,
D +g1-7338883410 LS
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& cognizant

Real Mo 19582243
19.0c1-2022

Bravan Kumar Kakasy

Dear Pavan Kumar,

We have greafly enjoyad our recant discussicns with you and ara pleasad (o offer you Ihe toda of
Process Executive - Voice with Cognizant Technalogy Soluticns India Private Limited
{("Cognlzant™). our place of posting will be Chennai.

vour annual total compensation wil ba INR 749,996, Fleass sae Compensation and Benefils
tor additional detalls on your compensatioh, Cognizant has considerad D months of your
axperience as talevant in thig affer. which will be kepl up-to-dats in our reconds.,

Your appointment will be govemed by the tarms and condlbons of employment presanted it
Employmant Agreement, as well as any fulag, regulations and practices currentlly in place at iha
fime: of empdoyment.

We eaquest that yau Jain us onor belore 25-0ct-2022,

Plaaga fote;

« This offar is subjact to satlsfactary professional raferance checks

« This offar is wahd for three {3) months from he date of offer, Any axtension shall be at the
discration of Sopnizant and shall ba communicated 10 you in witing

« Pror to baginning work wibh Cognlzank, you must provide evidance of your right to work in India
and othar documentstion requested by Cogrizan

Wa ane delighted o waloome yad to tha team! You ars joining Cagnizant al an excling tme, and
wia ko your fresh thinking and experiise will g uz accomplish great things.

If yau have any turiher quastions ar nesad Slarification on this affer, please (=sl free to contacl us-

Bast regerds,
For Cognizent Technology Soiutions India Private Limited "Gegnizant™),

-

__f-.:’—*-'ifq':":--‘ﬁt-
Shibu Balakrishnan

AVP - HR

| have read the offer, understoed and ageept Ihe above menlioned larms and conditions.

Signature: Date:

1 -
| Q;L /
Narast

P '_fﬁ:—g'.‘"#

b
Py
r .|"II!:_

Fegd Office: 115/535, OW Mahekalpurem Road, Okkiam Thoraipakkam, Chennal - BO0 AT



€ cognizant

Carmpeansation and Banefils

Mame: Favan Bumat Katasu Degignation; Process ExEnubve -
WoKe
5l Ho. Dascriplion Honlhly Yoarly
1 Basi: Ta00 HY 600
z HRA" 29:0 26,040
3 Corweyanca Allewance’ &0OC ce00
a4 Medlzal Allowancs® 1254 16 Qi
5 Comparny™s coniibution of PE # 1500 2t,&00
=) Sdvance Slawiory Banus*™ SR &4, 000
T Special Allowancs® Az27 50,724
ol ﬁ?&g&&gﬂ;&lﬁmﬁ ESl i 3.25% uf Monthly {:rosa 35 &.432
Annual Grose GCompensatkon 245, HE
Annud] Tatal Compensation 2410 958
Company's cenbribwilon iowards banefils thladical, fecldent 19.500

gnd Life bnsurancal

Anpual Total Remuneralian 265,436

Ae gn associate you arg entithed to fhe following additional benatits:

- Fimafing redical ingurance coverage

- Round-the-clogk group perecnal accldent insurance coverage

« Sronp lerm life Insurance coverage

- Emplovess compensation inssrance benefil as per e Emplayes’s Compensation Acl

- Graiuiy on separation after four (4} years and 240 colacdar days of cantinuous service,
payatle as per fhe Payment of Gratuity Act

Laayve and vacation:

+ From your date of wining. you will oe enfifled o the followang leave arpunts ag par your
aligibility 1 line with stalary requicaIments. Leaves raquire matiager approyal Tnadvance.
F I ll..'-.

Catagory of Leave U""\—l ﬂll,__ =

« Eamed Leave — 18 days pEmE i S
« Sick Laava = 12 days '

» Casudl Laave = § days

= N
o By hees e sm =Rl H
'-;IFEIu.lll'l'll...: -

T R

I S T T
AL e T R

T 2 g
[ T T

- From date of joining, women associates will be entilied to matarnity leave based on eligibility as
spacfied in the Maternity Benefit (Amendmant) Act

- In addition to the above, as per Cognizant policy, you are gligible for child adoption laave and
patermity laave by adhering o ine canditions as specified in the India Leave Policy.

Ragd Office: 1173535, Old Mahabalipuram Road, Okkiam Thordipakkom, Channai - S0 Criaf




& cognizant

# Provident Fund YWagses:

For the purpose of compuling conlfibutions ta Ihe Provident Fund, Pensien Fund ard EDLI
Schems, “honthly Gross Salary® as staled in "Compensation and Benafis” of Ihis leter,
exriuding "advanca Stalutory Bonus” and "Hauss Rent Allcwanca * will ba considered. This does

not includs payments made through "Spacisl Payeul

Datarmination of PE wages far Ihe purpaga of confribution: PR contnbdhon ghall be payable on
the earned PF wages of PF wages a3 per Inis kaller, whichaver is tescer.

Employss State Insurance [ESI):

Eligible Wages Eligibility for E3I shall be dacided by deducling the Advanced Stafulory Bonus,
Emplover PF and ESI contributian from 1he monthly Gmss Compensation {AGTM2Y as slated in
Compensation and Benefits of this lelter,

Eamed ES| Wapges: Monlhly ESI coniribution will be computed on total remuneralisn paid 9 Bn
associate in @ particular month, induding any recurring {or) ad hoc special payauts Auring the
e,

ESI cantribulion shall cantinug untd 1he end of fha contribalion parod (Agri| = September and
October — March), if he associgte contribules for at laast one marth in the contrlbution period.

* Elaxlble Bensfit Plan.

Your compensation has besn structured b ensure thal yoeu can apporion components of your
salany 1o suil your individual preferences. Tis pan will anable you o

1, Choasa from an aray of allkwance of banohils
2, Redefing your salary structure within prescribed quldelines
A, Dphimize your @amings

¥ Advance Statutery Bonus |£ i line with tha provisions of the Payment of Bonus Act

Hote:

+ Any skatutory revision of Provident Fund/ESI contribalian or any wihar similar statutory banallis
will resull in & change in the net teske-home zalery, The Annual Gross Compensation wil ramain
the same

. Cognizant has made this offer In good faith after expending significan! fime and resources
during the hirng process, We hope you will join us, bul recognize your right to pursue anciner
path. Your formal commiiment to joining us forms the basis of further planming and client
communication at Cogntzant. If you decids not to jein us afler signing the offer latter, Cognizant
raserves tha right not to conslder you for fulure carees oppurtunities with the company. We look
forward 1o walcoming you 1o Cognizant —' Ty -

i

| |
i | 5
Eﬂ LA .I'_l.nl_r'-"-l
I e

Employment Agreement — Cognizant Technology Solutions India Private Limitted. “':,

This Employment Agreement ("Agreement”) is made effective as of 19-Oct-2022 hetween: armany

Cognizan! Technology Sofutions India Privale Limited, a company incorporated undar the
Companies Acl, 1956 with its regislered offica at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road. Chennai - G00096, Tamil Madu, India; (hereinafier referred to as
"Company” or "Cognizant” which shall, unless counter to the context or meaning thereof, b
deemad to mean and include its successors and assigns) of the ONE PART,

Fegd Oifca: 115/535, (Hd tahabekpuram Road, Ckklam Thesaipakkem, Ghanal - BHF GGT




€ cognizant

AN

[ Ay raslding al
[herainafter refaned to a3 Mo, Twiurt of
“yoursel,” which shall, unless cauntar Io tha Eontest or maaming thareof. be daemed to mean and
include Ilsher hairs, sxeculors and administralors} of the OTHER FORT.

Pzvan Kumar Halasy,

The Company and you are, wherever he contexl &0 ragquires, heradinaftar coilectvaly reflemed Lo
as the "Parties” and mdividually a8 "Party.”

RECITAL:

WHEREAS, you desira to be employed by the Company and tne Company has made an
empioyment offer {"Employment Offer Lettar™) to yau and in pursuance theraof deslras o ermploy
you on the terms and condifions sai forih balow.

MW, THEREFORE, in consideration of the mutual promises, covenatts and conditons sal ferth
hargin, the Partias herste mutually agree to (he balow me rtioned terma and conditions govarming
your emplaycnent wih Coegnlzant;

1. Dutiza and Responsibilitias

a) You agree that at =il times during your employment with Cognizant, you will faithfulty,
industriously, and to the best of your skill, ability, axperience and talent, perform any agnd all of
the duties required of your posifion. In camying out these dutles and responsibilifies, you shah
comply with all policies, procedures, rules and reguiations, both written and pral, as arse
announced or implemented by the Company from time to time. and shall honor and comply with
all rules and statitery requiremants under applicable law as amended from time 1o lime, in leftar
and spint.

b) Your ynprefessionsl banavior or misconduct n violation of Cognizant's Code of Business
Eftics sndior other organlzatcnal policies shall entile 1he Compeny to lake approgriate
dismipdinany actian{g) inclading tarmiration of your emHoyent.

<] You shall, gt 2l timas, maintain galisfactory parformance and upskill yourself in accordanse
with the business reguiremants of the Company. Unsatisfactory or poor parfarmance shall enlitia
Company 1o take appropriate disciplinary arllonig) including teminaticn of your employment.

2. Place of Empleyment

vau will he smployed at any one of Cognizant's offices 55 per business regulraments, The
Company reserdes the rght o transfer yau on & temparany or permanant basis Lo the other office
locations, funclions of departmants within the Company andfor ather affilistad entities and assign
such ciber duties as may be deamed fit In the intarast of the Campany. The Company alao
razerses the fght to moulre you b work remotely fiom tima to tima as per business nee?i_g. ar
[ e, 8 | ™,

govemrren! mandale. i W . |
[ (L AT
1. Na Alternale Empleymant, No Conflict, Ete.  © . gy AL
= _ S Padmavathi School of Plhansasy

During your amploymert with the Company, you shall not; withou! the Compaliy's-prior Written
conzont, direclly or indirectly employ of engage withi any other person, blsiness 'of entity,
whatbier o nol far any gain or profit, imespective of whether it is during or outsida your hours of
work in the Company, Addiionally, you are not allowed lo undertake any other gainful
employrvant, sngagement, businAss, Assume Ny public office of private office, henorary or
remunerative pogition, without priof writlen parmisson af the Compary. Dhuing your smployment
with the Company, you shall nal dirgctly or Indirectiy ahgage in any conduel i conlicl with or

Reqd Ofce; 115/535, 0ld Mahabslipuram Road, Okklam Thovalpakkam, Ghennai - 800 057



€ cognizant

averse to the best interests of the Company, as determined by lhe Company at s S0le
dizcretion. In addition, you shall not disclosa, divulge or bring on 0 Cognizantl's systems o
affices, your prior amployer's andfor their clients' propriatary or confidantial inforrnalion, or viclale
any agreament or obligations that you have with lherm.

4. Confdentality

a} During the course of your emplaoyment with the Company, you shall have access to information
andior documents of the Company, Iis affikates, its cliants or certain third parties (with which the
Company has any dealings), which are privale, husinass sensitive, confidential andior proprietary
(together, "Confidential Infarmation”). You ara obliged o keep this Confidential Information as
secrat and must not, without prior and spaciic witlen permission from the Company, disclose
any such information, recefved from whatever source and howeaver you may learn i, to any
paerson o third party.

b} Any breach of your confidentiality obligations as specified above may be a ceuse for
termination of your employment with the Company, basides the Company's enfitternent to initiale
legal sction against you for such a breach. The obligations impased upon you under this clausa d
will survive even afier cessation of your employment with the Company.

&) You shall not take copies of any Confidential Information for your own purposes without prios
permission of the Company and forthwith upon termination of your employmant with the
Campany, you shall return to the Company all such copies of Confidential Information inchuding
kait not limited te documents, records and accounts In any form {including electronic, mechanical,
phaiographic & optical recording) refating ta matters concerming the business or dealings of
affsirs of the Company.

d} You shall not, during your employment with the Campany and at all irnas thareafter, do or &2y
anything that may cause direct or indlrect darmage o the businass of tha Company', itz afllilates
or their cliants.

e} You shall be govemed by Cognizant's Social Media Policy and shall, at all imes, resfrain from
posting potentially malicious, libelous, obscensa, political, anti-social, abusive, and threatening
massages or disperaging clients, associates, competitors, suppliers or any third parties.

fi You will nat maka any false, defamalory or disparaging statemenis about Cognizant, ks clients,
or any other employeas of direcions, irespective of whelher any such statements are likely to
sause damane fo any such entily or persar,

g} The Company reseirves the right to require you to Eign confldentiality and non-discioalne
agreaments with any clients on whose projact yoll an beitwy azsigred on bahall of (he Company.

K. Data Prodection

By shgning below,
a) you hereby provide your consant (o Cognizant, its affiizles and thalr clients for the halding and
srocessing of your personal data for all purposes of tha adminlstralion and managerment of your

amployment and/or the Company's businass,

B) you hefeby provide your consent 10 your personal dala including any sensiive personsl data
or infarmation being collected and the same beireg transferred, stored andior process by
Cognizant im India and any ather countries whera Cogrilzanty its-affiliates and theiy dlents
alisas, = T *-Eﬂ vl
£} you agrea that Cognizant and its affillales may make such data avalable o itﬁ-é?hpra.
service providers, other agancies such as pension providers, medical, insurance. praviders,
payroll administrators, backpround verification agericles #nd 1t ﬁthr?'auﬁinﬁﬁqﬁ,'_" -

d) you have the right to amend, rrodify or aller your parsonal [mfgrmztian. 'II-I"Le Company will
axecisé ol reasanable dilgence for safeguarding your persenal information, 38 has een
dlscicsed by vou, b clarified that the obligation will nal be applicable in case of legally requirad
disclosuras, ard

e you acknowladge and agrea that the Coenpany may, in iha course of its buslhass, ba raquirad
to disclose personal dwta relaling 19 you, after the end of your empoyment to any gQroupistatutony

Fagd Liflce: 115535, 01d Mahebalpuram Foad, Ckkiam Thoraipakkam, Sheanai - 800 007
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hodiewauthornitias as requirad under applicabla lawraquirements.
&, Waork Schedule

a) The Compary's nommal working hours shall typically comprise of nine (8) hours par dey,
guclusea of any applicabla break, subject 1o the limit of daily warking hours, a5 prascribed by the
applicable laws. The Company may require vou o work for exiended working hoursidays
including weekends, depending on the project requirements, business axigencies andfor for
conscientioss and complete performance of your duties and responsibilities towards the
Company, subject 1o the limit of working hours as prescribad by the applicable laws. Any
channes made to the Company's working hewrs stall be cammunicated 10 yau.

b} The Company may, at its discretion, vary he nammal working hours or days for any employee
ar class of employees or for all the employees based on project requiremants, Company palicies
and prevailing laws, as may be applicable from time to timefin accordance with any applicable
laws currently in place. Any changes to be made Lo the ghpve work kimmng or days shall be made
by the Campany at its sole discretion and nodified e yod in advance,

£} The Company may also require yau 1o work on & shift basls. The shifts may be schadulad
acrcs 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from lims (0
tima az per any Company palley, and will te communicated to you in advanca.

4] Yaur waorking hours shall be monilored by the Company through appropriate syshams and
prozesses. g updated fram time 1o lima. You sre expected 1o comply with these proceases and
policias at all fimes,

7. Background Check

Yaur employment with Cognizant is conditional and subject 10 safisfactory background and
mferonce cheeks in lina win Company palicy. An indepandent agency may conduct intermal and
pxternal beckground chasks, for which you provide your consent. The Company's offer ol
ampleyment andior continuad employmant is subject (o a satisfactory background verification
reparl.

The Sompany shall be enliled o withdraw its employment offer If the background yarificatn
chechs reveal unfavorable resulls gt any tme, Similarty, if your background verification repor 15
found 1o be unfaverable or unsuccessiul after you join the Company, the Company reserves e
right o terminate yout emplayméant

4. compliance with Company Palicies

Ae 3 condilien of employrent wilh e Company and a8 part of your |oining formalilies, you are
mqulred W cemply or execute the follawing Company sgroement and attesh your ndepatanding
and adherenca Lo following Company pellcies: _ [~ X
o X5 \ ’Q_Jj'-d._g.!l-'--ﬂl

5 ol ~ o et
i. IP Assignment Agresmand 4 A PRINCIE AL~
f. Code of Businass Ethics aho
jii. Aecapiable Lise Policy and Social Media Pollcy

iv. Dress Code Policy

Additlanally, you will be govemed by ather applicable Company rulas, processes, proceduras and
policies as may ba drafted, enforced, amended sndior attersd from time to time and thal are not
epecifically mentioned |b thia Agreament, The applicable rulasiprocessesprecedureaipolicies are
available on the Company's mtrapet and you ane expacled to go through them carefully 23 a
conditicn of your employment, For eny darlfication i relation to applleatle policies, guidelines or
procezees, please reach oul 10 your HE lalent manager, b is your responsibility stay informad of
any and all changas mada by the Company to such policias Trom fime Lo fima. if a1 any lme
during your emplayment wilh Ihe Compary, you ars found in viclation of any applicabla mules,

Ragd Cfilge: 115535, Old Mshabaliparam Raad, Okkiar Thoraipakkam, Chennal - 800 Q07
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procasses, pracedures o polises of the Company, the Company reserves Lhe fght 0 take
disciplnary aclien against you, mauding tsrmination yeur employmnent withoul notice pariod.

&, Non-Gompete and Hon-Sollcit Restriclions

During the term of your employment with Cognizant and urtil bea (2} years aftar the terminatian

of such employment, you will not directly or indirectly, sither as an individual on your awn account
or &5 & partner, employee, consullant, advisor, agent, contractor, director, truetes, commites

membar, office bearar, or shareholder {or in a similar capaaity or funciion), (2} golicit, attempt to

sollcil, contact or otherwise encourage any employes 1o leave the Company's employment, (b)

solicsl business Irom competitor(s) or client(s) of the Company or (c) be employed or engaped

with any competitor(s), or (d) be emploved or engaged with any clientis) of the Company with

whom you have interacted or worked in a professional capacity representing the Company during
the six {6} months precading the date of termination of yaur ernpoyment.

10. Rapresentations and Warrantles
Ey gigning balow,

a. you warrant that your employment with the Company Joas not and will not violate or atherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permils, work visas and clearances to ba able to lawiully and
righitfully employed in indla with the Company under the berma of Ihls Agresment;

b. you warrant that you have satlsfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company{ias), person(s) o antity
(ies) that previously employed or cantracted with you and that any previous amployment contract
andfor relationships have terminated andlor expired prior to the effective start date al your
employment at the Company and you have all the requisite power and authority, and do nol
require the consent of any third party to be employed with Ihe Comparny,

¢. you represent and warrant that you shail not bring Inte Cempany premisss or systems {or use
in any manner) any third-pary documants (regardiess of media) or materials {including but not
limited to propristary information or lrade secrats), or any such documents or materials of your
pravious employer, withoul wrilten permissions/approvals frem such previous employer or third
partiss, and

d. you represent that unless authorized by the Company Inwriling, you ahall ret sign any comntrack
ar agresment that binds the Comipany o creates any abligalion {financial or athensise) upan the

Company,
1. Indamniky

You agree (o indemnify and hokd harmless the Company and [is afilates from and agalnat any
and all direct or indirect losses or damages, Injury or lishillty for 3 claim of damage, 1oss or injury
to person or proparly, suffared ar suslained by Company anhd its afilislas which is aoribulable to
yau, resulting from any of your act or omisgion irtespectiva of whether it conslitules a.Jweﬁh of
the 1emns of your empleyment or nagligent performance of wour duties as expected from you ~,
while in employment of the Company. o gt [ [1... |'r
& 5\ O tusfe
12. Business Engagement, Learning and Development an:!;Fr'ﬂjnnEEl'Fployme#ﬁlei" =
AP 4 Jef 1 Dadmayatht Seliost of Prarmaty
In grcdar 1o ensura That you are fully equipped to adapl to cliEnt needs, the Comoany, has several
policies and processes relating to deployment of employees—to projects, Career. Architecture
program,  performance  evalualion, leaming and developmentiraining and up-skillirg
spportunites. As a candillon of your employment with tha Company, you are responsibde for
upzkiling yourself to make yoursel! eligibke for sporopiate businessidiant projects, thereby
pramoting the spirt of meritetracy and carses developmert with the goal of praviding wrirkl-class

5,
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services fo our clients. Therefore, you shall adhers 1 and maet the obllgations under all such

policies and processes, including the Assotiate Daployment Pool Policy and lbose Ihat may ba
rhanged by the Company from time 10 time.

12, Uneuthorized Absence

If you ara absent from work for a continLious paried of threa (3) days or as prescribed by
applicable laws, without the prior wriiten consent from your approving authority, il will be
sonstrued that you have voluntarly sbandoned your employment with the Company. The
Company shall be entiied to lake appropriats disciplinary action(s) againsi you as par ihe
Compary's Job Abandonment Policy.

14, Ratlrsment

vau will ulamatically ratire from employment with the Company on tha last day of the month in
whilch you attan the age of fity-aight {58) ysars. It is hemaby clarifiad Inat the Company FaseEmes
ils night to change the retirament age at its sola discration.

15, Termingdion of Employment

a The Compary may teminate your amployment at any time with or withaut ageigning any
reasons by providing B days' achanes notice to you by paylng you pro rala salary m Naw of any
i or balance nofice perlod.

You may resign or temminate your amploymant with the Company by providing 90 days’ advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the nofice period; and/ol

acjust the vacation accumulated towards part of the notiga pelod.

b. Motwithstanding the aforesaid or anything else o the contrary. the Company may, at s sola
discration, suspend, lay off, dismiss, discharge andlor ferminate your employment with immadiata
gffect by a notica in writing {without any notice period or salary In lieu ol any notce period) in the
evant of your!

« Misconduct, Bs provided n Miscondus! and Disciplinary Action Podicy

« Mon-adherence i Associate Daployment Pogol Policy

« Violation of Secial Media Paliey or Conflict of [nlerast Policy

. Breach of pnlegrly, embezzlerment, misappropriatd, misUse oF causlng damage to Lhe
Company's assals/property of repulation

« |ngubordination or failure 1o comply wilh the directiprs given oy by persons 9o aulhorized

« Insolyvency ar conviglion for any effence invalang motal Wrgitude

- Breach of any terms or conditions of the Agremant andiar Company's policles or glher
documents or directions of the Company

« Ylalation of non-disparagement obligatlons

+ Conduct regetdad by the Company as prejudicial to ils own inlarasts or 6 the interssls of its

clignt ) Y
_ | L\_%L :": -
16. Deputation, Assignmant and Transfer Lo iuf_ —
The Company may sacend, depula or assign yol 1o work with any 1 g afilatss orcransian your:
gmrvices 1D BnY group company werddwide, {n any such sacondment, deputsifion, Beelmeant or
sransiar of your amploymert, the Company andfof affiliale may require you ESkiraRe Epplwable
{verseas Deputationdntzmational Empleymant Agreement{s) of lhe specific country, basad on
the palicies of the Campany.

17. Survival

Regd CHfice: 1150595, O Mahabalipuram Road, Okkiam Thofslpeksam, Chering - GO0 097
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Clauses 4. 5, 9 and 11 and any other clauses, which by \heir natura are expecled (o surylve, shall
all gurvive the termination of your empioyment (for amy reasan} and snall conlinue to apply to you
aven after cassation of your employment with the Cormpany.

18. Dlsputa Resolution and Govemnlng law

The Parlies shall make our best efforis to sattfle by mutugl conciliabon any claim, dispute or
controversy ("Dispute") arising out of, or In relation to, this Agreement, including any Dispute with
respact to the existence or validity hareof, the interpretalion herecf, or the breach hereol. This
Agreement and your smploymant with the Company shall be governed and Interpreted In
accordance to the laws of India and the courts in Chennal only shall have exdusive jurisdiction
gver any Disputa. Notwithetanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim refie! inchiding but not limited to an injunction, whether
interlocutory or preliminary, restralning any wreach of the provisions of this Agreement.

18, Ganersl

This Agreement and your employmernl & persanal 1o yad ang yau cannaot assign, subcontracl of
transfer your rights or obligations hereunder ta any olber perseh or enfity. No delay or fallure by
tha Company to axercisa any of it powears, rights or remedies under this Agresment or otherwise
will operate as & waiver of such powers, righis or remedies, If any provision of this Agreameril s
held by any competent authority tn be invalid or unenforceable, the validity of the olher remaining
provisions of the Agraement ‘shall oot he affected, Yau shell not make any announcemert
concerning the Company, Its affillates and their amployses. conlfactors of clignts wilhout the
Compary's priof wiitten congenk, and you shall nal use pr dlscloss the nama, trademark, demain
mame, &eryica rark, logo or any alher intellsctual property of the Company and it afflizles and
their employess, coniractors or clisnis.

This Agraement, together with the agreements and palicies of the Caompany, Employment Offer
Latler {znd any attachments therelo, are the exclusive and entire agreement bethwean the Parties
relating to s subject matter, and supersedes all prior and contémporaneous discussions,
sgraefents, nagalialians., reprasentations, and proposals relating o the subject matter hersof,
viou shall be raguired 1o treat the lemms of this Agreement as striclly confidential. The Company
resarves the sal& right la change any terms or condilipna provided in this Agreement based on
applicatla laws or buginess @xigences,

IN WITHESS WHERECF, the Parles herato have duly exacuted this Agreement a3 of the day
and year first above writhen.

Cognizant Techneology Solutions Indla Privete Limited Pavan Kumar Kalasu
i
Shiby Balakrighoan
AVF —HE
| have resd, undersiaod and accept the above-mentioned erms. [ 'D)( /\
e '|I

Signaturs: Date: il i il

- PRING s

D Padmayati s e e
TIRUG rif e ol
TIRUPATE &
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Biopharma
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@ zu” Eﬂtﬂs August 2023
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ZUVEIIUS s o .- s oot v Som a3

Heaitheino Limited 167 TARTOA | K+ Vi 855

REL: FLD:OFF: ZUVA 658456 LFTNSII9A
Date: 20-May-2013

Mr. B. Mohan Kaja

Tirupatl
Andhra Bradesh.

Lwar Mr. B. Mohan Eaja,

This has reference to your application and the subsequent interviews you had with us.
We are pleased to offer you the position in our "Zuven tus Odenea Division” as Business
Officer to be based at Tirupati HQ, Andhra Pradesh on the following terms and
taliddifens:

Validity of OlFer Letter
This affer will he valid not |aler than 20-May-Z023.

Salary

You will be paid annual CTC of s

Doly) inclusive ol all benefits, the break-up of which will e giver B you at the ume of
joiing.

Laave Rules
Applicable s per Company's Leave Bules and as amended from Gime to Hime.

ESIC/Mediclaim Policy /Accident Insurance

All employees having a gross monthly salary of Rs. 21000/- &t below ave insuwced under
ESIC. All employees shall be covered under the Mediclaim Falicy and Group Accident
Insurance Pollcy as per the rule applicable from tme to time.

Probation/Confirmatien

The probation period will be of Six (6) months. On successful completion of probation or

extended probation period, the Company may confiim you as a permarne ntemployee of

the Company, such conflrmation shall be in writing, (1.e. an employee would be confirmed

after six months of service). Unless the Company confirms you by its order I.p],:.ﬁrl.l:lr-g you
el f | "

will continue to be on probation. AT TS \
Y [ g i
TR ‘=1_ \9 _:I
r"|'( =] 1 P
Hﬂ“ﬂ! Fﬂ]’il}d | i* I ! |.:-\-i|"|.:_._'| |

During Probation Peried: One day’s notice mﬁh@uer sfgﬁ L 3riPadmavath] School of Phoz iy
After Confirmation: 30 days notice period on'eitherside with the Co mpany-raining the
right to pay 30 days salary inlieu of the notice. TIRUPAT '

In e i HamH b e Ltk
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TOTAL PAY STATEMENT

For tha Year 2023 - 2024

Emp. Code - SO0ETEDE A Ot ¢ 14,12,2023
[Emp. Name : Mr. Tamilarasen e
Talal Fay Gomponenl Amount [PA) in INR
A] Basis Pay
Easle Pay 118 87200
] Cholea pay
{!} pirect Paymeants
House Rent Allowancs 55.430.00
Bus il R i)
Flosidunl Chaics Pay 43 846.00
Total Direck Foymenis.... 152,155.00
(1] ntemct Poyments
Tatsl Cholos Pay - Tanal (1) + (1} 132,156.00
] Deblia on eezounl of
Tl GHhar Codld.. .. L]
D] Reliral Coals
Gratuity 5,7 1800
Provident Fund 0,1348400
Total Caelal Amirala_. . 25,8570
E] Flxnd Pay [A+B+C+D) 2TR.AE5.00
F] Olhar Payments
Tatpl Pay (E+F) 27688500
; "“-..I f"‘x,
J

Eeanned with {amSconnge
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Faiprar 3 lerms and eordinoms,

1.

ir.

FLAGCE OF POISTIHG!
Woeer il perating wll Le sl Channal, Tamid Hadu.

However. during Bmployrment with the Company. yau may ba posted al armg afmer kekon Indl-:hur
phroad, wikout gay addtional rermuneralien. Furted your SEvicos may b cgnalemed ka sny alher

Faf gaga Gitup CoMEMny

Thes afier is SLwart 10 your joaung us on or before 01 Mated, 02| ol suseoasiyl rlearance of he
Pre-Empkipment Madigal Examnalion,

COMPEMSATION:

i ig wi _ 2 AD A0t |Rupees T Lacis)
Vol compensalion on 8 Gus ta Company [GTE) basis will ke Ra. 2,
Furty Thousand Only] per annum ono will be payable nn umder. Flease rafer 1o Anneiure 14 lor
driailed breakup of your CTC.

Fixed Bay: Rx. 2, 40,0000+ (Rupacs Two Lac(t) Forly Thousand Gnly] pat annum.

Ths incdudes Basic Pay and Cholee Pay thal eanslsic of ather ellawances, beenefis, pumuhhusui.r. B5
par ¢ eompensaisan gabcy of [he company.

fetrals: 2. 24,620/ {Rupess Twanty Fouwr Thougand Six Hyrdred Twenty Cniy] par anmum.

Theg inchices: :
- Provident Fund 3) 1% of Base Pay + Peraganed Special Alovminc: (a9 par applicability] Capped 1o 8

maumam of Bs_ 180 pee manth. This cap may te amardod upah changas In 5 mfﬂi:lm».l Ir’ﬁx
- Gramry [@4,81% of Besic Pay. | \

0y luc ford)
o
Hate AggrRgale i Fized Pay and Relrals s Commiiled CTC (refer Annmuste 14], - % S

GEMERAL:

. Pay. In
Vo may chonse eomponents of your CTC 25 pot your requiroment, being rafamed a5 Cheica Pay. |
|r-.: -,.:urinl jeining and leaving the Company, the CTC will ba pro-rated based on the number of days

yau are in the employment of the Campany.

The pvaiabbo CTC compodsents slony with Urils havn Feen delaled o Annozure 16,

The companents willen gach caleqory of paymenl are discrelipnary and U1_m Cirmpany has tha Aght 1o
crange These components at any lime wilhoul notice. ¥eour compendalion otd all olher poyments

Reliance Retall Limilted 2 Ae r,,.‘:“_gwm&f'-“’s'_

LRI DA e 90 2D THERRA]

Biarierid CTe Sl Floar; Coui Mo, Lidminfym Titmk biacg . Phatsd Takia, Maamda -0 0O el
) wewd Iy bairare il £om



Cptum {Eplsource) - On-Premise (Chennai) - Joliing Confirmation - 04-Seplambet-2023

1oaTnage

Indhin Hinng <irdiah nny e eearce.con= Wad, 23 hug, 2027 at 5:07 gm
Buc: kharipriyd 1a€@yn il cern

JOINING

Desr Candidate,

Subsequentio our eartier updates, we are excited 1o infermn you that Opturn has taken over Episceurce.
We will officially be referred as “Optum Health & Tachoology (India) Private Limited”

The CTL offered & ather poinls digcussed durmg the HR inlerview will remain the same.

Flease read through this mail for details about your jolning and plan aceordingly W 5
|I = .'I. : I-
N U l_,ﬂ,t.aﬁ ad
Date of Joinimg dth Saptember 2023 (Monday) = 1o i A
- — mrl gl | &
. - ._.__l_ . T'.r=""
Reporting Tima 9:00 lﬁl& - 1-!'.1-“
Episource » Optum Health & Technology (India} Private Limited
Venue Tidel Park, Conference Hall in 15t Floor, No-4, Rajiv

Gandhi Salai, Taramani, Chennai, Tamil Nadu-600113

FPaoint of Contact Prakach Madhayan / Charles

We care aboul giving our new joiners everything they need to perform their best. Yoo will zoon experience the
an-boarding prograrn followed by the troining sessions. Please report at leagt 15 minutes pricr.
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e ppadbe Badini Rodal.
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Yruheg [Predesh

Shgdn S TEEMMIRAX.

wghb: LI{T#r of Emphismehi

| will 1 mem 1 vone Eepsleatian [ne emuploy el Bn o @rgan fEien end he dihxeyeenl
i oy =g i) e Jie plessesd 1o pflEt ol te (o ol T rmmer —Analyisl LT R
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i Copes of resignation letter and relics iny lemer «F st emiployer
1. Latest miary slips and incremynt ke of fasr ompleycr
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whichyou starl, and any poyout will b= piorated hasae an yowr slait cate, Crrglopass ane rak quarartsad any pEyau
under Lhie AIF. A0y payoulof achiowernerntis deterrrurar by 1w Lompary within its zola deselellom ard med arcarding
1o arny spesif s furnula o calmalFhon.

Detallnd bhesk up oF sabary will be shared sepacatety,

wap wll b requred T work In sEafs g3 per the cHD ey requinemrenls.

BENERITE:
. Graliely: The alegibility and BMzum o tis benefit i a5 pe e aplicable laws.
¢ Loave Ellgimling: &R leave emilitlemants will bE proted an an acorual basis inemms af fractians of 1he
alendar v=ar dursng which yon alanded tha niice. §he leave entileneits o) ool shove are AFGY ded anruathy
¢ Jaruay-Decarmber of sach calepdar yaar] and e sublec 10 conpadny poicy, 45 i may be From Time tntime.

v lagyp Mediciain Crnployea and farmiby merniiers arm coverer A% per prevzilitg Compary Folicy.
» Ciniphayees sz covered uder Group Life Inawmnce & Graup Parsonal ectdent Insdrarce as per pravmding
rHTpany Folicy.

Thae next stepis 1o mdlcate your agreRrment 10 these enik by Aectronlcally sigring this pffar It is Importa 1hat you
accepl your offer of amplegrnent witln 48 hours ol receipl. Lnce acoepled the remaining Gnboarding documants
will bpcursie ayailable te wew Foo completion within a Ferther 3 doys, Flease resd 8nd feliay the Insbletions on &ach
al the deaamena carefully. Failuea to 2omplege 0e B2k Ty affect the downstream actiities of your enboarding
g e b

Wi (oo, [orsan to reeping your acceptanceta (ir curtaans We ara really pucited L walnarre wou da IOV,

SIncArty.
Rachml Avvipsh £ f
Digector, Talent Acqulsiion Team [ul. - Y
e T —
Foe 10014 ROS (India) Prizcate Limived L
I (e

Jaininu Daie FE-Aag- 2027 )
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furpgan, Y ueUprada

120, 301 Knshna nagar 2nd gross,
mrpalli, Twugah

a1vEn

Dieat Suragari WasUuprada.

Wealcarrs 1a 10w1a=
£ bilhalf of 1A, The Hisman Cata Sclence Sorpary™, v ane pheased be greard an offcr of employmeat faryou 1o

Jorin far glotal tearr.

By arreping thiz pffen you will join o diverse team af 5SRO0+ emplegees 0 100 caunnes whi share a pegsisn W
bl clients i lwzltheans foreard. Diacover nesw palhE 16 5UCC2E3 35 ¥ou shara stores 71 unarallelad dala.
rensEommaLlive technpogy, alvanced analyt'zs, and domain expertise romirdg 1ogekaer1a solva comples HaMems.
Jginhvas and ba the zatalyst far he luture of human ecienee

Vour cegignslion will be (Befety Annocizie Trames - 11H. Yol will L= baged -0 Bangalore, irdia (IMBGLT, 425
Oraegs) Inchucled 18 informatiar about oor affer af smaloyment e ye rervrvl, InElyding detpds aboul <alany,
warzlion1ima anc health Densfis.

Plesse no1e Thas this offer @ subjeet wo the suteane £1 the Haakgraund ver ficalion an your cardidaurs. AL ary oI,
In 1ha eveal e Tird 1hat any supperling Jacumentaton and/or Afommalicn prowided m connechan witl. his offer
[meLer is rourd 1o be false or misspreaented, the company rasones the rght in revoke thiscller o empicgrrent and
tarrminate tleg aopointment on an-mmeiale besia

ANMUAL CROSS PAY [AEA] - 723055004

L1

P G| (MEMT FLIME - 23800

f_q'. f .
FIXED COST TO COMPARY (1+2] - 3nGa5] o g ga e

sha -

P S

ANHUAL IMCENTIYE PAY TARQET™ - 2245
TOTAL COST T COMPAMY (3ed) - 331,003

AHMLAL RSEHTIVE PaY TARGET*

Yoy zfe eligils La participabe in I0W1L3E Aanal Ineeplive Plan (RIFY subject 1o 0 (ermes and candltions of tha
applicalie AIF in place at lhe e af any paygaut. ¥oof makaper will snmprnicate performance pasamaters at & laler
dates. ¥aur start dute rust aczo on or before Septamber 30 1 be cligaale 1o parilceate in the BIP for the yaBein
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<22 Thiz Expcutive's base of opsration sholl 2 Banyaoie, Indie HAGLT, 42 5 Cirega) subjest 1o busnezs travel a5
miah be necessary in the pertommane of Capcutive's duties [GVLA ngy 0 ils sale dszresion reallucate or Transicr this
E eecutive 1o & diffarert location, s, deparimant or AfTiiadms a1 any time Junng BTG

3, COREPENERTION

1.1 Bage Salary. This Execulivas ainyal salary Fo all se=cas rederad shall be Iediar Re. 240431 W1 payable o
equal (mopsh'y nzrelimrenls (lecs zpalleabte wiklalomgsiin aroordames with the Companys Ilickes, porsdUres
o1d prachced as shey may sl [P dirre Lo dime Frecutis's salary shal b remowmi 1 azcardence wilh e
Gornpaty s Falivies, prac=dares ant pratlice 5 g 1hey may £ Aroarn Rjere G Line

5.7 dthea Panafins Tiis Eveciiimee May participsie n all rredical ad disabilicy IREyranGe, pansion, perganal [eave and
cther waployes berafil plans and prog-ams excepst Espeulive may nak partifipals 0 3r Sederande plans wniz may
pe madn suallable larm bme Le e o 10 18 eresives Expeuative's inuel; pRoacded, Hrowpae, Thatl thas Edgubnes’s
parLizipatan inbenefls phans and programs is subject e the appheable 1eems, condlions ard eligbility requizmenLs
of lhese plans and progiams, same of whch are wihin e plan adrr=igtraiora dizeeetan. as hey may ewist fom
Tl e,

3 4 B singys Erpenses This Ceepidne shigl 9e raimbursad ln Feasorakde a1d receesary B penzses actudlly irdwTed
ke this Exrrylive Inparlarming seryiceg Lador Liet Bgraenienl m arpardanne wilh and sabgacd 4a th= berms ardg
cand e 41 the anplicable 1WA rembaraeme! palicess, prucedIres e practicas as they may exisl from lee b
firre, Expenses cowernd by Ts provsiol Aclude bt 2o rar hmited e draval, gtarisrnen, prafessianan ues.
subscralinns ard duet, Fenn and experses st gsh memkarskp In vaiaos professanal, and Duesness and
pv o 2% sociations of which Srecnlives paclicipaliz ig in e Fampany's 3250 Rerast,

&4 Wothing in ks Agresmant shall reruire (0|4 1o create, conlinus o relrain from amending, Modiiying, reaseg o
pevoking any of the plane, programs or henefits st forih in Sections 3.2 through 1.3, Ay amendments,
madilicatlons, revislons and revocations of these odmns, programs and banglis grrall apply fo Exebulue.

9 K11, a7z Fiene duning which the Creculivee 15 | eCaiving ¢alars ar poEtlarmingnon payaeTts fruim yh Cormpaan, O
Cupcilues paenas 1aumiets omacsmmnl o anlal ef physical it azility From 2y SHIree, shi2n e Campany, ol 15

disoretion, rmay 1educe the Cracuhive's s3ary @ posl-enningticn paprends by “he amoont of such dizahbility
pirE s T

4. TERM OF EMPLOYMENT ’E-;L._L.L 3

&1 The parties agree that duwng e first one hund:ed gnd eizhty (180G days (Frsl and st dey, inglusivalPoli et . 0
Eyacidive's prmmloyment with 19 & [the Frobation Feriod”). 2ithe: party omay EMRInELe g Adresinant withofd |
Caiese (a5 defired in clauge 4.6, Tulow] al any e wpan giving The ather party thirty {30 days written EBeer mEept:

$3) Phart 17318 may by wrien notdicarion 20 g axtard the saic Prooatein Penad by Turiher fud (71 momihs (ne
HI &~

L
EN
B W - e
b s

L :.l . L I-‘_.-
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Aegizrered HFce

WIWLA ROZ (India) Privete Limnited

Qrnegs,

Erriiasse TechEquats,

Kadubes sanaham CIH- 17 140 20O 3P T L2350
Pdaral el ellSarjzpur Juter Ring Rzad
Bupelnre-hedl 102

Yauw inla,00m

EXECUTIVF EMPLOTRMENT AGREEFENT

Thig Emplayrmént Lgro=meen Cagreamient dated 3 ol the 25 aaug-2027 b rrade and antered by 210018, ROS Clridaa)
Privats L e d] hereingfio T0WIAT and Saragan Jaxdprana, AGED (240 1 DOE LHDASUINGE, [34]0 48
Gavindamh} heang Sadhar ke [BIE2 £ETT 2EL3; (heremabter the "Executive” .

1WA copires 10 emplay thia Execulive g5 Salely Asepciale Traines and povitke adeguais asgyrarees 10 bhas
Ewczntive and ting Cuectiye desiie he gocmat Buch erploy Tiant 40 the 1erms 23t foath belov.

1 ponsderstion of the maiual promises s Fh by ond atber gaod and walughle consiceraricn, we rerept ang
agFficienzy of wican b por lies arhnnwledge. (Qws and Evecul e 2gre= 82 falaws.

1 ERPLOYMENT 0414 prnphe s Eeerulive and Fagcutive aruepls eraplenEnt pn e YErms and Sondilicn s <At Fur 1k
il 15 Agreerent

2 HATURE OF EMPLOYRENT Tuiz Exarytive ghall seri a5 8 Salely Associate Tranes end have sugh respanaibalines
arrl sutlarity a5 V1A Frey asaign from time tg time. adddianally. shis Exgouiive agreesis perfarm sudh othe: duiea
eoraznanl with those of 81 eeszutive at the Cagoatice’s leval a5 0514 may se1 rom ting 2.

2.1 Thiy Cxeconiva shall perform all dunes and exproise all ausherity it aczr dance wih, and piharwise owmply & 1h.
all 1818 phicies, procadures, practices and direrticis.,

2 2 This Exacyive shall dewate all warking tene, bemst glinr 5_ khasiedge il experisce b purfonm suzcepsiully ne
Expcutives dulks and advants the Compeny's andsprits Afhatas interests. Cuang emplaymer, thiz. Ewecutas shall
ot angAaE I any alker fysiness artivitics ¢ any nature whalseecer (including boiesd mambeships] o vibich this
EumiLilve FeCe 85 GRampe2nsEian willflul Ihe CElp-ar 5 pricr samkern COnsariL proidrd, e, te pravisan
goas nel profes this Exacytive Tram parseaalhy gty and sradig n slocks bards, spoJrites real syLace,
carrnedies ar vthe inyestment pregeries froo 1he Exciflives gen benefil which dia et cregie aciuBl ar ptentlal
conPhiots ol Mkercslwith ML andior iLs Allaes. A pzed 0 1his AQrecmeans, ~effilisleg’ shalk mears i) ar
Compary's parent, subs dizy of ralaled 2riity. andscr () any ety dir=ctly or idirecily contiollad o kenefically
ctried 1 whoke oF part by 1041 0 Sompany's aarend, subdiary o refated sality.
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“Exsanrul Sabaton Peiicd™): and

(B that in thee @vent 1415 Agrgemznl has N Desn rerrungied by cltnr paaly dunng the Prebiaian Penod o 1w
Earanded Prokalan Pennd a8 1he case gy be). t1en

i Far b1 peyiankar of S deration of e Beagulees ernployment wilh 118 (12, 3%aer ke Frobativn Parid:
Extiided Frabatiui Aerind), eRer parly mip only penmnaks 1his Agreenert withou! Cause by aroviding the atfier
vath nirely (B0 daws wrifien nohce

F o < awoidanze gi dodbl he fe7ms apalicabla tothe Fobaten Pedod shall Le applizable 1o tha Exlended
Prabatiug Meagd oo & fan pasu basit,

4 % 1 = ddilvan o terrinadion withsu csase putsaant fa sections 4.0 abcesa, wour erreguymend may alah b
rarmunated g5 follows

cal O shad aave Lhe rght te ternnate yous emplarman irrradiataly Ly aritter mulize [5r Gause 135 drfined
nelaw], me witliout ratice ir 1he event of your Dizabliy (35 pafined balow), uped atiaim ng Retiremsnt SAye(as celwied
by PlEQative Medical Repun (82 dafincd below] or cealh.

L% uzea = His Agrzement Cause” snall meen.

{1 pour performanze of youm jab inan wisalisfecldiy manier. 33 determined by 1me Cumpany;

[i'1 yawr -vaterial kreath af ane al Ihe ferms af this Agraeme Ipluding bal ot limited 10 Sechans & oor B

() yoar Lailurs £ cornply with KT1A olley, —rnvedUne, prachcs of direclen by e Sompaay;

fiv] yara nnsconduct, walatean of any (24 classified 26 afalnny or dishnessy, 40

(v the Songany's pessalulon ar cezsalion of butiness 2parmtionz.

“Meqgarae Medical Repurt” as used i Ihis Agereprmary, FEans i riegAtive repars purEan 10 tra raselatory arih
medita sheckups (o all V18 emplogess waikieg in laburatanes wiheeie binmrdical waste s handied.

*Minald tu- g5 use i ths Lgreeme 1, means a Fh:.lah"_nl o snental pardition fhak reslders yeal urable ropee oA 1ra
asential Fanetiore of yaun joi Tor 2 peiod of one ardied sad eighty (- 90} days o meie. Diesigibiy shal 7
drteren med by a plyrizlan satis laztony 1o the: Calmgany.

Sbject t 1ha prosiced af the faregong paragiaph, Tor e pUPoSES ol thiz &greernerd, you shall be deermed (o
arLant retirement when vou #ttain vhe age of skey (E0] years (lhe Retirement bye’

WAl pregadine 10 the praviziens of any agreenrand ardicr arangemar chat [0V may have -.-.ul:l'fn||-|-r Imd}r’ "
ke |
5-—:"’:d Ly 1

I =
'} [ ="Hor o
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COFpArale i RS al scatydary r clier bnef s et you may b enkiiled T, yoil acknovilecge and agree 1hat. 1142
Fuestit e @b Son oy be varad Ly IZ12 &l ils g0le discast al Lahich shell be oy way of wiite nelificaton 2oL ard
which riy be elegirenically carrmunicaled)

b FEnriy Cer 1A Y errgloyment uson pineky (0] dgys witlen nokce rha pwar] V1S fails b comply wih
Ty “riTENEY prossinn of Ui Agreerment, provided, Roweer Loy, ghall hae mipecy (20) days fram 1hie receipl of
su=h Arins Lo cure any suelydelagh 1Fsuch dafaultes cu g wnthin e mitial meels (200 days gensad, 30§ 1094
Lakes reazanahle sieps 1 core the Jefal within such periad ard reaznnably expRcts W cure suck delaull=athie &
reatotable Tirne and n any eyent withe aee Pundred and toeenky 1120) days of 1het ongg nal natice of breach 1enor
erher cuent, wau 1 all fate na right te1enminate yeuf @M cymant.

A Tlag Agreamsn 1 5nelh BarTiinare up the Leniningtien of the employinent relgtionstp wik fne [Zllawg
gerapticng Sechnn A [IG1& Froperty anc Gompsline Business Activik 5], and S2zinn T Release? slall surive e
e irak An R Bl s @il TTER anch oo T w enpiration 4 LErminaTion ol this Agreament, regardless o the
rpasoiy or Rk cxpal e or lenningtlor

5. COMAPENSATION AW BEMEFITS UPDH TERMINATION

£ { The Company's abligatinn lo Lompensate the EXBCJtive L2525 an b affecime lenminatinn dite axcapl 45 00: it
ariaarys dus ol ohat bme ard () any cernpensabon s banel s 1w the Egecuive mizy Be onditled b0 ransive
puesuer o Tashans 5.2 505 C4 5 TurS s

5.2 [ 15018 ernngses Dxecunve’s orrplugient parsuancic Sechans 4.1 fwithivut causs). tlen e Sempany’s ale
chligatii shall be 1 pay Exezitiee. (i arnounts dus onthe el lactie sr-rianal an dake, (i) SuGeet Ly Deacubve s
somphaane willt Secsgn E ool ayljert 1 Sactions 3 Eand 3/ a0 aimourt e al 16 s Ereculivg ther current
monilily Tase salay leas apphaakle wltFhioldags) for dhe Thade GG mentl non-Competitlar pe ekl ST [arth in
Seel an b ¢, [andble n eyuakinonshbe westallmenss

5.3 13 101218 Lerr inares this Srerulves amploymant az procidedin SECban 4 7 ar I -ha Faudullae tArmingies
amplis 2] plesan 6 Sectiond | wiho ceusel, e the Eompany's sole ohiicatien <hall be to pay Execulive
arveidnes de on the efleclive 1eninglizn dete, Edcculive, encepd wmen empbpyment ferminakes FUTELANLLE 2eClen
4 3 {a} el ), shall cerrgly win Seznoa & of his Agr2ament upzn gxpiratior ar kermmatean of this Sgracmenl

5.4 [F Fanculae Lerrmnates |ha employrert relabionship os 3 resnl ul the Griparey 5 Tailune 2 s ils mapanal
braazh al th z Sgrecuten® AR Hw Eaiecil, e (1ag lven WA neerics: Bl Wl iraterial breach and 30 d3ys 1 wich 1
e Ihe Brach dor such longer gec 2d as may ba reasunably raquired i gure he breach as lorg a5 1KWIA s mzking
gand Faivn efforss to o 50], pursuan ke Sacdion 4 2000 30 s Aqreemen ten o Compaty's sele obligation 12
Cxgculics inliew of ary ather damagrs oo athzr reheal i which the Exoliiee pltwerange may be entribed shall be (i1 an
smounl 204319 amounts dug al e e el he Eraciirae terrunation, and (i) sube] 10 Exrculive’d comgliance
with Seediond and subect ©o Sechens 3.5 and 5 5 liqudatad Aarages Inoan an cadnt equesl o the Cxesallye’s then
crreal mentHy salany (229 opplicabe vithhalditggz] far the: Ihree (3] manih no-compenbipr periad det farhiin
Seclar ¢ tavalils I eoal rogeily nstallments — =
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44l ARY AKD RENEFIT STALEMHENT

KANE Donniksts Kkehonre kumer

| DESIGMATION Eafrey Aamiice [Tweman

GRADE LEVEL 110

L SALATY CRMPUNMEYTS par Monds (IHE] pr Anmui LE]
BASK e, HrT k000

FHE A 1,746 | B E50
STATUIRY BORLS 2H) 00
ANKE AL RROSS PAT (AGP) Ih, 128 RETIE

1. RETERAL BENEFITE oer [Hasch {LRHI per Amaum {ITiR]
PR IRENT FUNL 2l 2500
FISED COST TO COMTARY 1) IR 309,458

i, ANMUal INCENTIVE PAY TARCETY wer ampuro {IFHH]
AMHLAL DICENTYEEAY TARGET® FASL
TOTAL COST TOCENMPARNY (1+5143) 1M 331,801

ANNUAL INCENTIVE PAY TARGET™

Vol rrom TomliCayre 1N o -amKa GOMpEN=1hon fmiTasd 2 mey ke weatlzhle aubjout w0 appisehie wons, covdiliom und alighiliny
sequormonts nrELch prograeae wnd i O frogrers abininrmnsp disastian [esillomeant and the amedc paye s under EUCh progrun
gl be prommned hy e Comgeny's prerfrmiamey sriee pln wiich in lsabe 00 chamge Moo i b line L ibe 2ole didcration of Be
Cipreary. Pk nndce Foah propreme are s guuAanscd.

(FITHER BENEFITS

(Brabesty: THE aliphility ard aouoyst of (ke ool b o peer he mplicbic 139s.

[eave Clighilite 11 leave entitbnents odll b pro-caled B aceresl hasts in e of fautions of e <eloadar e durng which oll
sserdded thee cElice T Ry aTohil ket 5 &L o4 At we praveled oy [ aruare-Ticeamber of £ach et dur prac) sl are szl
(i ey polcs, 49 1 mmay be oo, Hme I Ve,

Giroen Mestuc ki Freplowes andd family mambers o <neered 25 perprevailing Comparry Moy

Esttpibaysas o Atmerad unoer Cripp U namrse & Ciiop [errcnal Azcedenl Learates 35 par prerddINR Cmyao’y Poli.
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Oaar rdira,

Walprarne "2 IQWIAR"
s b nf [0l The Burran Dala Seance Conpary - we are leagaen o earand ar alter ol emplepnert for you 10
win gur glal-al baam

By acsrplng s offer, pol -l join 2 diversa team of 55,100+ Emplayesn -0+ caLaines who Gharg @ passionio
Peszljz <lierns drivr bealthcare forward. Despomtar Akth paths by SaEcess 35 yru shian: storgs o’ urparallel=c deia
rransfarmative Lachnolegy, 2dwanced anmoyglics, and famain exparkise codimmg TopEl e 10 zalve cumplee, arelens,
o1 0% ard b the cetatest for the fubure of hue an soenca.

Yo ol gnabicn will e [53°e1y Assavace Trgnes - 1700, ¥ra wilkbe Sased in Bangaloes, Iiedla [IMALT, 425
Criegal Inzludec 15 Inforimation abaut war ol ler of smplepmerd far gouf TeaGa including desails aboet salsy,
wacalinzn me and healin benefil s,

Floase note E1atihis arter 15 subjesn e gulcmne 21Ehe Eaceyolng vesificatlon anyour canmidaure, AL ary puint,
i the cemrd we bd Ehat any supparticg drcocentalon sedsar irfarmeation proscedin conneciian witk this ol Fer
letic: 12 lowad 15 ke Talse of misropresentad, the companyy resrves 1he nghl 1u eoke this sTler ol empliyimen and
ferpunalr the appolrdment an an irmmediale Dasis,

ESRPLAL ER0ES Ry (B - 1250850 a0
FROVIDEWT FLAD - EQ00

FLCED COST TO COMPANYT [(142) - 30%4H
EHNUAL CENTIVE PAY TARGET* = Z245¢
TOTAL SAST TO COMPANY (Fwd) - 331402

ANHUAL INCEMTIVE BRY TARGETY

vouare digible 10 paricipake o lovle's Anroal iorantive 7130 (&P Suajeck 1y the 18e0ms and condlipng & the

applezele AIF 0 pace atihe ime of gn; payzub, ¥our mansger Wil comnunlcate pue Feiminee paralirEbers al 8 lanesr

date P slail daly meast usser an e befoce SEptencbee 3040 e 216 kle tn paa lisipars n il .r-.lP-l;.::nhr: YA In
; ! i

1
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wahich yia ateed, and army pEdnat will Be prorated basar anyoar start date, Erployecs are rat quararieed amy it
e fhe SIF. AFry paycdt co gchiseamint 15 dslarrmned by e Sompany atn s sole dizcrelon and nolaccareing
19 mny specslic larmule ar cakeulatlon

Credased break up of abary will be shared goparstely.

wou wil pe eguuired be werk 0 EiFts as per the comipedny requipsTEnts

BEMERITS:
+ Cirauity. The aliglbdity and amouar of thls benafit 15 25 per the applicable laws.
- Logws Ehgibility. All Inawe ertiements wil ¢ pro-rated ona aeruat basle w temms of fractions of 1w
zalendur year durird which you sttenced the aince Thekeaue snlilsments sel cJt siove are presided annyally
{Jenuary-Cmcember of sach calendar yeer) and are gJbyeC] to COmpany poicy, 35 it sy b Frant bra ta 1me.

» CroupMagdilam: Employes snd family rrembees are coermd &4 per prevaikng Company Pricy.
« Employees are geemred unchr Grelp Ufe irsuranca B Gralt Personal Accidenl INWArGe a3 per prevatmg
Company FPolecy.

The neet siep 15 to indicate fous agresment b Abese Tamms by alecianissly sigming this ofle, H i oot el ol
avesnt vaur atter of employment sithin 48 boars of recaipt. Oned ancepbed tha recaining Dnboarding documants
will Becurne avaalable tovou far earmpleton wichan a furiher 3 dzys. Flaos= read and fallow {he instrectans oneach
of the documents caefLlly, Failure 10 carrplete the tasks iney affzus the cownstiesn aivitles of yaur sabaarding
process

W lguk foward o recewing yaur axceplants L pmn oul team, W ane rgally excited 10 wekzome you ko oAt

!

Sincerely. .I-:r,-. \ .-’ﬁl

| e l.' ¢ "\._I
Rashmi Avinach s o
CHrgcte, Talearh S| 8 H o T =T

Eer [ A PO dndia] Prwate Limmmed

Joineg Date; 24-Awy-2023

Daoufgnsd by

£l 5. Salaja

BoagTmudC LR



Ch-LEign Erasliopa 10 SN0 G H-EO92-a5 B0 HODARA 2134

IQVIA

Ragigtarar O9M2E

1.4 PO% (India’ Privale Limded

Amoge.

Embazey TechSguare,
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EXELLINTVE ERPLOYIAENT AGREEMENT

Thig Enployment Agreemen CRpreamienl Ty dzed s of e F-dugr 203 is mady and eniered by (IGV14 ROS (Indiat
Private Limied) (bareirafte WA B Bandegalli Indira Spahz Salaja. AGD et [ I_-.'!'*-E-Ep:ffll:lf-l:l, |5l
{Eandepall Srnless Fmo} hawng Andhor Mo 7R ndaz ahm (Izrrirafler lne Exariita’|

(O lesirms e eglog Biiz EI9EUlng 55 Sulery Assuciala Tiaires 2id proaide wdegpaals SRR anges 1o thas
Egeragnpry wnd UM Exectman ci e ha atiem suck emplayinent oo hE arme st Fo: Lh belaw.

In cons de-anon of e mgteal prormises s&1 “orth Inglawa entd cnhiey oz aond vebuskd= congidueralion, th receil: anr
sy ol wincn i panles moknowiedue, 10V and Expoutive agree a5 ‘Al s

* EAPLEARIEMNT 15014 mariplays Frecure e anil Exaculies Soefis ampAaTrart an e erms ared cpnehFang se jurtk
in s ggre=inent

1 WATURE OF EMPLOYVRIENT This Erecidive chall seree a5 3 Silely BG5S fraifee aNC MR 20 Fasnans bt ties
and guftiany as VA mny asagn "om thme o tine Addusmnally. his Exscutive agrees Lc- preform surch ciner do1les
crrsonail with Urase of an gxactivs at the Executives jewed 25 10V A may s&5 Sron Em ta T,

2.4 Thu: Fxecanve =nall parfrern all dul2a and mrercige zlb authraily 0 aocnrdance waih, and cakberanag camply wih.
all IGwlA pohsicg, aroeedungs, pracnc2s aral direclidna,

7 2 Thes Eaprulive nal devols allwioning DMeE. b effarss, hnowlodos and giperianca bo g form succEgafully the
Expcutre s dultey awd gduarce she Conipary's andiar it Affiliates interests, Do emplspmmenl e Frecioen still
ol angage in any oller cuainess anbait s af a0y natwre whardogve jincluking poard memeerships) lar which Bl
FioutLiies MCEnas Clanipersatlion withaul The Cernpany's prar weitlzn Sees2n: praveided, b, UIE pros B170
does ret prahi 1 (e Exmeatie from pe-ganally gwming ard tading in SLEcks, bainds, sezuriies, resh cstale.
commeahities o Gther ans2stmet prapertes forihe Exaculive’s peen Benafit which e not -reale aziual o palendial
cunficks af inle-est Witk ICRLE ancof ils adflines. fs L=ed m 1his #.grn&u'mﬂt_'-’-‘-*rlllalnu‘ shall mesa; iy any
Campany’s parent, BUbSIceary or palaned enticy. and e i) ane ety directty or indirerly controlied o beefically
avanad i whale 50 part by IOV or rovpenys parerl sulsldaary o rengted crkiy.
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2.3 This Execuilve's bess of operaten shall be pangalces, [ndiz ! HEGLT, 42 5. Crmeegal GURect B3 DLEINEEE Travcd 36
may be nocessary nihe performance of brecuthie’s duiles 10513 mzy m 1ts sl duserehan raallan=gte ar 1ansfer 1his
Expruiive tem dfterent losatian, chif, deparimeil o Affiliabes ol ary Eife grir.g mmploymenl.

2. COMPENSATION

11 Hase Falary. This Erecubwe’s annual gadary for all sermces rendersd shall be Indian Ra, T2A0,650.09 payahile n
gnual rranihly nstaliments (ese app! i=phle withholdings] in ateordees with be Guripany’s policses, proceddhes
ard practicrs as 1hey oy exst Trorm me o imss Emoutives sadary shall e revieweid in acccrdunce with 1h&
Pompari’y pihc s, procadures and practices = fhey may caes! from B 1o Fime,

249 (Olher Sarafis This Feacative may paic gals in all madieal and dizzbility insLrarce. penslan, pe sanal [eave ard
nlher srployee berell plEng anu groqrars ayxceph Execative may nok participate i any sruEEnce glzns wenich may
e e sugilatle Far dine o bme o 108 pusmcLlives o Exezuliee’s lesel, proaded, hsyes, (el thas Ewecutive’s
parbizal = ir penclit Fans and programe iz subpect 1 e applicable 1wms. sopditioz Brf aligiblTy requIrgments
of fhezo plars and progrems, £ama af which are winn the plan 2drrwisreiors diacration, &% hey may 15t FRT
i 1o Lime.

4 3 Businass Exaenges This Seerulme snallbs wlrbyreed1ar reasonamle a1d wecessary e penzes actually incuTed
L This Exerufive i parfnimng sy vl undir Thuk Sgreeamian, mazcordance &lth ard Suppec 19 the deneiE ard
consmors of she spallcable 1918 reimbursaront pralicias, pracprLIres, NG precioes a5 ey mny exial frem Lane te
firne, krpenzes covmned By ks provislonincluds bk ace rat lirmited to fraved. enteral rent, professsenal dup=,
suhmerabions e does, fews and sxpenges azsooiahed witlh merminership in verious prifesgianal, ad s and
piuie ameeabinns ol winich Exetunee s palleipatn i4 1 the Compam & Best inLerest.

3 2 Ml ir his agresment shall eques L1 B croate, vt e af esfizin from amending. rocdifang, | evis NG S
pegahang ey of the plars, programs or bep-hils 522 Fuerlh 0 Sections 32 shicuga 3.3, Ary amendmeats,
modiicalmns, 1evgans and peanrations 20 heae glars, progrsms wnd barants shall sppiy 1o Fxefuiive

450, & at vime during which the Execullve i ppeanma salary ar post-lermanation payinents fron the Companty, the
Execiithon receives paynents on actoumt ré raprtal af prvelcal dsahility from amy source, then e Sompany, a1 1S
dlscretion, rmay reduce the Executive's salary af pos-lerminalian paymants by the amount pf such Jisabity

Py ic.

4 TRRK [F ERMPLOTMENT

4.1 The partigs ageea that during the first one iuredred and eighty (180) days (firs! aned East dey, inchusive) of the
Ermculiveis prgloyment with DAL (Ehe “Frotsstion Pesiod), ether party may terminate (his Agreerment witho

Caust [ax defined in 2lausa 4.2 Bl pas 3% any Fmne apien ghvieg She cther party thirly [30) doys writhen Rotice: excapt

(a] that 1WA may by W Te pubiratina bo oy raend fng sad Fagbation 13ariod Gy 1I.Ir|:_|].|'.rr nl:.u'; 17] rrceithes e

[ : = |I
' s | ﬁ \ " "
g -' L1 "‘"}_%ﬂ-u_ﬁ
=y e : s o U
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Crtmvded Croealion Perind’}, and

i) thit 41 the geery s Fgheement has not Tacn lerMinated Ly either party dering he Prabatlen Periad arthe
Extanded Probaton Perled {as the casa may L) ihrn

[k far e remainder of the dursbon of 1he Sreoutive's emyplaymiert wib (O (e oiter ihe Feabation Perd!
Exlenpeih *abation Peiiod], gither party may caily kerTinate his agresinant withoL] Gause by arpwiding the other
witls munaly (207 days writeo nobee.

ot the avoidance of daull 1he Terms applicable whe Probation Periad shall be apeizable 1o the Edemled
Frghatica Feaod an & parl pasy Desis.

4 2 In addil gnia terrtE BTN witlkit cayse Plisdant L 2echions A, 1 slnve, wour empleyrnznt may' 31E0 b
terrlnasrd as fallows:

fa 1001 snall Vv sha right B Lemminare yaur arnplowrent nmediately by witten menee fon Casa [as defined
balnsvt wi rfhogt ratlee [nthe ewent of sour izability das defingd below], wwean altaining Ratirerren Aga (3 refinend
bl Megalies kedical Repart (s definar hekieh o dealh.

A ueed mhis Agreemenl Cayse” shall mezn.

[y yaur e larmance el yalr jolrin ar wnsahslaciory Caneed 85 Aedel rnad by 1he Coampalys

4ii] wour malen 3l breach 1 any of the 18¢rr 5 ol thia Agregment including b ned anted e Sections ol 3

(i) your Tailuee 10 comply Wih I3 pohoy prosced Ui preclios o direethon by e Company;

{i] your misconouct, vialalion of any law Tlassited o5 A fdony oF dishionesty; 3

(¥} the Campany s desspluian o apgsaliom of husiness eperAlors

“bJmyalie pAedical Reporl* s az£d in thie Agrepretl, means anegative rApoa puisuant 1o ke mgrdalany snnual
el sheckups Tor all 1915 smplowess working m laboratoes where pinriedica wasle 15 neadled.

*Dizabelity” a5 used n Ehis Agreamend, Reans & el or mertal canddion thal rerdarg you unabile 1o perfuim the
easential "nciians el wgur job 1Gra pancd af ol bundred ard sighiy (180) days i more Disabhty shall be
deterrpiard Ly g phesiciar agiislacian &2 ihe CENpang.

Eulecd to tho prosaisiond o1 1he faregalng parairaph, far the purpoaes of 1hiz Agroemient, you shall ba =ermed 19
tlmin 1 eblrement when you atlalin the age ol s iy A0 yoars (e “Retirernent Age”).

Withou prejudics tx 1 provisions of any aJreamant anmsor ArFargeme il [nat IEVLA ray have with any body-
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carpam e n resperd AF stalukeny or piher Denefils W pol mat b eriniller 1a, vou ackaowledie aar agree that, e
Fealimen ol e Ty e waned b 1014 3y its sale Arsorelizn Lelck Sl e by wisy of wiitar ootdicatinn toyau and
welec 1y oy me alestramizally cofmmuniraed].

(L] "o @y lirmirala your efriplErmard upesn iRy (S0 daus wr e RokIne e aver I Tails 4o compby walk
a1y maleal praws an 2 shus dgresriont: provic2d, iraRuers I shall bive rorety (300 095 freen ke nenerat of

= qch rabie o S0 gy such cefault. M such driaalt is cared vl the itz gircy [#0] Jeps penced, of d LVEA
1akes reasonanle steps o cure the defaull vithin suchpeiod g raasanahly &4 ascTs bo s such oefaull swilkn
ragzanzbie LmE ard in guy eesrtwiloecng hundied ond Tsenly (1200 drws of the ariciral etirs of treach, thel In
gitnar e2onl, oo shal Rase nengln 1o tenmingie weur erplioymend

4.3 This Agreement shall cerrmnate npuar 1he kermizlion & the ervglooment elshnshipeab e folleang
cxepliang: Sechan &R Fraperty ad Carmryaehnes business Activities, and Seclion 7 [Releazed shall surslee he
qerranstian uf Ezernbwes emalayrient Sudear thie expiratien of verrwation ef s Sgreerren, mgardless otk

raawd-ts [or zuch waplralinm o termoaat on.
5 CIMPENSATIDN ARD EEMEFITS LROM TERMUIMNATHHN

5.1 The 1ampane'a obd gahen b fempensate e Freultie saanes o he Pl ek LB TEalian Cate akcepl s a: (i
AMALTS fale AL Tl fime2 and (i) any comprnsalesn £ndinr coanedi-5 tr wltechihe Execules may be eatiled 1o recans
porsLand 1 S=ctipns 52, 5.0, 5.4. 0.7 or &0,

3 IF [0 L errinARs Execylives empdhpprien 1 pursL.and to Eastipns 4.1 [withaul zausa), then the Compaiys e
abAgatan slall be te ey Cazcative 4] amounts die on ihe c*Feclies tarmination date. il Subyect 10 Execubive's
seamplianea wth Seetior & and mabjacl 10 Secl g 3.5 and 5.4, an amau equal 1a U s Eggentive 1hen currers
muatkly ase salay fless applicable wihloldings; for s 2 Oires (3] mrorth roncenpetd o perot s fortn n
Sechinn & 2. pepahe inegual mentily insiafmens.

5.3 IF [018 1errir ales This Exooulive’ emphoy rer a5 provided In Seckion 42 el die Exgculivi ;2 TTInALAS

ampl Tyl parEuaat b Seenan 4. (without caused. hen e CompEary saale phhgatian shall be 1o pay FrecLiive
armaurls due =0 the effecime Lerrmnatian Jate, segpulya, =acept when employment 1erm nalea parsuant o 3echan
d 2 (a) eduadhy shall carmply wih Seclson =i *hig Areament o SXpatean orleeninaan ; 4 ug Agraermen

& A I ExepLilee Loreinates e empluymeat relatiznghip as = roault ¢ tha Company's Fe e fu cure s madesl
hreack Af tus Agieemand afz we Eserative his gen [C8/1A nrhezi of the mateial breach and 30 deys inwhich e
sure The braach (o such longer period ez may te reasonatly requied 10 cure the braach azlang 3% QR0 i rrEkand
goed luth efforls Lz da §0]. pAIrSUBNE [0 Sectivn 4205 28 Lhiz Agrasmer], tren bhe Campary s sole obigaman 10
Exatle. in haw 1 any ather camages ar uther -glief o vahuth The Cxeculise atharvlsg may be entitled hal ne NEL
amigunl cqual 10 wTsanls dug 31 the bime i the ExgL1va’s lerninat & and [n] subject b Eecculive’s gnmp @nce
wrh Buetion & £7d sulsac! tr Sectione & 3 ano 5 5, liquidaned damages .l amuun’ equal 12 1he Ereruln@s hen
currerd nprihly salers fess applcahls witkhaldings] “or the theee 2Z mosil pon comijrzbbon pﬁru:l_r]-sz.'k,!.l:lr'.h ifn =
! /

cartina 6.5, pavabie in equal meoLily nssaimencs b
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arphayrs cansudart ar elhie wisg, direcily ar irdireally.
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sipcyee ar nihie: person whia lied been cmploved by KWL of iz A%Rliates Juring she last year of Besculives
emploean b IRE Cianpany: o
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vssned and ousstandeng atock of @ corparonon the shaes of which sk egilak rader an 2 naliangl aeourive:
gxchans or in Ue averdhe-counter raarkel shall nokwip ale Secunnd.2,

£ deredies. Exennulice aukiaeladnes that o Expoutive’s Tanlara i abick b 1014 Property ¥ Compeijye
Busirass sclhwilies prowlsens af Hes Agroement would cagsz ireparables hano IS medar ks Aliales o
whirh leuzl rarradias wauld be iradmiuete. Trersfore, in addidianda any leqgal or ather rebel 10 which 0% A andsor 1gs
Alliates iy bie enicled by viitue of Executres {ailuie 10 abide Ly thegs: piavissens {1 115wl b released of s
abligunzas under this Agieermant 1 make any poat-tcrminal on pawmens, nckidieg Bl 1k limited L2 those
—aleratse aeailalde pUPSUAND Ly Sectlons § 3 ar 5.4, 10 0A may seek legal ad eruitable rehel nclud mg bl 1ot
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Entcil e has becars emplayed or abieraise azzoni@led o gy IDVEE anamcund pdal Lo sucn coenimissan o Tee,
I 1G%1A ergrcascs bz ighl 10 disgzntivue oaymeats under FIe provision arssor Exeeutves rekeeoe all peat-Larminaar
pEpMars nuosived pursnatt ko this Apeaeman, Ciacuive sha reman phlsgald 1 absle by 0414 Pripety sad
Gl Tive Bumnnss AUl N85 prev s g1 farhin this Apresmiel,

{4 Telling 1 three 31 monli perind wider Seclien B.2 shall ke 1allen dunng ey penad inwltsh Doeoutice fails o
phbica by ileze ErOWsInns.

B § ey Agreerrers hatlung in this Agreenent shall terrringie. revake o dimunish Execuie’s ubagalizes ur Ao
Corrprany’s ardsue its Affibates’ rights and romedies el lawe o Sny agrasreeris ralanny wrade sea=ls,
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oapfigenti marmizdion shall mean wiahou lit e cian, ary nleemnaticn thak is Rl pulieh? kneen aral relaes b
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uriersizndirege and agreements, ol of wriller, bietuamens 1he partien with respact to the subgect matterof his
Agreecr=n7 gl i) consiitutes the soée agresmmen biebween Sl parties with respect to i gubjec matier, Each
party o b nowledges that: (f) iy FEDreSerTAEIDNS, INRUCEITIENTS, profniGes o ayreements, oral ar writien, have been
e L ary pasty or by amone acting on behall ol amy party, which are rat smbodad in fhis Agreemant; ant (i) ro
agrearmen’, slalgment aromize a1 eentaingd inhis Agreement snall b vitlid, Mo ahiange ar maodificatien of this
Bgresment shall be vald o Birding Lo {he par g unlgs &1ch chianie oF moedife 3hen js w7 writing gnd is ssjred
b Iha parties

12, SEVERABILITY 1 & court of compeiemt |unsscion hailds bhal ary prowiglar or sute-parl tlargaf crwlalned in this
Agjresrmiant ig rvalid, Megesl or gnenfarceable, fat mvalidity, egals or uncnfeiceskiiy shall ros aiteck any vier
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unarforzeab g by o court of coenpetand priddcinm, thenthe parties desie LRat ther be hius-pencled arreswsitlen oy
(he coarl 10 b epbanl Teces 5oy T render Ehern efrircpanle.

13, PARTIES BoLmD The Leims, prowaglans coeeranis ared agreaments cantairzd mhia sproensend shall apply 1o, be
hinefirig upLn and weurz by dhe benefin of Lie Compans SUrnessorn ared aasqns. THE Crommpeiy, at 15 d SGrekion, M3y
aulpn s Agresment Lo &l akes, Desayse Lhiz Agraensed 15 pereendl n Executie, Exgcutive mey nat azz13n this

Areeresl,

14 EOAVEAMIMG LW * Fas agreement aid the rouploymieit rela-lonship creatnd Ly o shall be qoverned B lawz o the
Repubhs al ndia, The paries Farety canseur Lo st 10 Fangalore for ony lilngetion relating to s sagresienl
and agize “hat amy hisgatian by erimwalving Themrelanrg feoifes Ly emrpent shall be comdueied in (e gowrs 2

Han:galurt

(W Pl 55 WHERECIF thie partias hiawe entered It thes AQRem < ar e dag, month @nd pear [irsl wlten aaove
bapidipgmd by ; - .fﬁll f
1.5 S allaga [ o= -
ﬁ:E.EIEHH . II"_.':‘ o ==
For aad & behalf of Sl Patrv s Sobenl o0 M hsidnay
[ & LS |ncha) Priate Limited g I
TIREPATY £5,070
Resshrmi avinaah
DarecTar. Talem Acmisilen Team



HocuSkgn Ensslops 10 353035 A ASEE-BF 54-SECFRIEEDZO0

-
=
am

QVIA

rE232

[ Calleen
B#aji Golony
Tirupdn
1750

raar ki,

Walcuare 1o L Ia™
an behadf af 10L&, [ha Hunlan fata Sk Compary™, we are Meaded 10 catend an afier of enployrment for yau la
fun cur ghobal feam

By acceptmg this af e pau will jgin 3 diverse (eam Al 55,00+ ampluyp2es m 100+ couniics whi skare 3 passan La
halp <lients g beaRheane forward, DIscouer new 5INE 10 SUEC2EE 95 puL Sharke mioriss 3 unparallgled dala,
ranzfarmeal e cecnncbogy, advonced analytice, anrl damaln ErprTlise coming 1ogether b sl comples protems
nin a8, @ngd b= pliee catalyst dor e future £ AUFED SMsAREE

yaur designation wiil be {Galely szecipte Tranes 1171, Yo will be basad m Bangalore. Ireclica [IMENS] 1, 2.5,
Dmegal inchded is mfonnaton about our gilic: of GTalayment For paur i@y, nchuling defails alat salary,
wisghinr dicie and healthhenem:

Phaacn node e This piar @ subject 1o e outgame o ahe Backgrould wprilicallon on yakr candualure. AL any paink,
in “he syent we Tnd thel any Anpporing gacurmeiakan andio [n{grmadicn grovided in conmeclics wib Fis aifer
lelar 1o Frand 10 be Talse ar rasrepresanted, Me company resgna:s e rght i sk thas wller of amployment and
Larminase Che 3 pprintieen’ on an irediate basis.

ANIAL GRIGS PEY (WGP - #2A0,650.00
PRI EMT FURC - 24500

FIXED GOST T COMPANY (142} - 3U3430
ANHUAL |[HCENTIVE FAY TARBET" « 22452
TOTAL COST Tik COMPANY (B4 4] - 331607

AHNUAL INCENTIVE PEY TARGET"

oo are eligible 10 panicipate 0 Gds Anpal ireenlive Flan [alP} aublec! Tu 1ha termes and concians of e
appiscabile AIF 1 pace at the time of any paymul. Your manager el corrrounmcale performaide pasams1ers 41 2 lader
date. Yo slart date mast uccur an o belore Goptemnber 5040 be o qible 10 parlcipate in he ALP Ir.-'_1he yedr in

LI I-'__..__ |
""*-']'I'\a_w - Ir' e



Cxiu g Erwelopy 1E: J78a¢=5 00 A0l 4 ERA-EUES 1« EECF FERCAC]

=|QVIA

wirlich pou srand, and any payol will Le prorated Laged anvour starl date, Frrployees me rat quaariesd any EEY0LT
Unds 182 AF2 g PAYRUE OF SCIIEWHT 2 iS deternmed by e Company Ak ils gole dsrredion and med &g
1o @y spanie farmdle of calcul=lon.

Codaied brank wp of aplary Wil Be shaned Separatey.

Youwill pe raquired b ok inesiifis 35 perihe company requ nzinenils.

AENEFTS!
« Glatyiry. The 2ligbility ard amaunt of thiz heneril 12 a5 pel The applicalse [aes
u Leve Elqibilive: Al legwe enlilkermants wil e pro-rated on 3m averyal pasiz in 18nms af fractions of 1he
calendar year durirg whash v aftendad the ofhce Tie [aave 2rmileanents sal cut ghove ane provided anryally
[lemerpoacember of gnch saladar pear gnd are sabjact tocompany policy, 45 il may be frarm lirre ko Tife.

v Uit hdedichain: Employes and family members ate coyered g9 per prevadng Sanpany Poly.
= Erplrpeed arg oovered whder Group L Irsarance B Graug Fersonal beoident INaurarde 53 pec Rreveaung

Zoenpany Priscy.
The nant =ieg is 70 jndicate yaur agreement 1 wese fenms by alecionically signivg this offer. ILis impartant that pou
acaepl vaur Hfer of ermgloyrrai within 48 hours of fecedpt, COnce accapied ihe remasing Onkoarding socumsate
will becarme avallable o pod far caoengbetion wWithina further 3 deys PlEaas read and follow the InsE ucilans on each
of the dozuinenits coel Ly, Fallure b carmplene e 1asks miay alfect the dawnstream activities of your anboarding
Process.,

pl: Lewah, “orayard 10 racaiving yealr G2eApTaNGE 10 fn Cur JE3m. W ae roally cxciat 10 walnnme P ie IGVIA

gincerey, o ™
| R '|
| e | .
R Avimash AL T
[HrECtod. Telant Apqulsllon Teant . for

Fed 19'wa ADE [indizk Privete Limided
Jaining Data: 17-Sept 2023

Desuipued by
E‘l' Baflccd

CPR A BiCEE AOD
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EXESLUTIVE EMPLT MERT ASREEMENT

This Enalayment Agrarmenl "agreement], dared a5 ol e 0F-52pl202d made gnd ermered by (ICALS ROS (India)
Priceale Lirwred) (herginafter “IOUA" ana K1 Dalleeh, SGz0 ({23100 {17702/ 2000E. [=-0] 0 (WAt dum
Yaauteva Ay henng Aadhar Mo, {910 0580ZE §u} fhurea&FEr the ‘Execllng’]

(01 desires b mmphey this Execittes 56 Safely dosooate Trames anr pruvide adequate aasurances b this
Execulvee 2 s Cregytive £eaire 1o azcapl fuch smplayment on the [2Ims 51 ‘arch loedoe

p mansigeration ul e Ml promises see Focln below aad oiber gand and waluatle cansideration. the receipl and
guizirney ol wheel the perbes orknowledge, 1A mnd Execul ivg Sred an Fols

1 EMPLOYRIEMT 1A evnplys Exeative ard Exscllve proepls emplngment on 1he 1S and cendnions e Toith
in Ihlg AgrermerL

2 MATLRE OF EMPLOYMENT This Exccutivs ahall gerve 48 3 Sa'cly fzeaciale ~ralnae and have such respansibldies
ard matkarty 35 KW may assagr e hme 1o tme Addcfianally, thes Execative agrees 13 perarih such ather duties
consanand with Iose o7 an executee al e Ereculive’s a2l 3 IO gy sek Friam bimrda Time.

1 Thes Exaculree bl perform alb Julms ard exerose all guthomily in agardance with, ond otherwisa camahy with,
Al 10018 poloies, precedures, praclic2s and direcLicns.

2.2 This, Excetive shall dewate all werking time, bes etiars, krevafcga and expengnae 1 periorm suctasshally the
Exverydive s cuties and advencs the Catmpary’s midiar ts ofiliares Iraresls, Durirg anpleyment, hle Exesiive shaf
ment enigags jn are ather business acteaties of any ratre wahstepeyee Gnelulig b o memberships) for which thiz
ExEcalivn receives onmpensalion without the Companys pror v T cangeny; prvades], Tiwesarn, thiz provisien
drms 11wl prefibn this Exgsutivg Front peraandlly vwrmg anrd Hading 13 siockd, bends, secundies, real estate,
cranmodics o obner mwestman proporees or the Bvecdbive  own Lerfit whicl o net creste aptsal or patendia
nonflicts of inzerest with IGV1A andlar iLs Affilizdes. fs used in this Agreemert, “Wffiliates” shall mean: ([ any
Companys parent, Subsidiany o saldied codity, andier i) any eatity directly or indirectly controfled or benaficially
espart an ahipe O L by IG18 r Company s para, subsideary of reiated ety : \". ~
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2 4 Thig Exacubive s base of operatlon zhall b= Bangalare, Idia (MAGLT, 42,3, dmega) subpcsl 10 ba=inens rravel as
113y Fe necessany in the performance =T Execufive’s duties 10WlA gy iy sale Dissretion realloc ate or Irans e s
Cyeeuiive foa diffarent loeation, shift, deprriment ar AffEia1es 37 any line Junng errgloymerd.

1 COMPEHZATHIN

.1 Bage Tulave, Thas Expcutive's annaal salacy for all sevaces rardwiad shall ke Indian Rs F2E0,E50.0% oayaby in
A rianthly nsialiners dags sppicebla withhudding s} n asvardance with e Canvpany's prbcies, procedures
ar] prachces &5 they may st frem e wtme Facodie’s salary shal e ravigead in avcorlance Wil ne
Campar's pahces, pracadyres ard grachives as they may auist framm dime w3 ira.

22 aher Serafils This Beernlive may parkie: pale Inall mecical and densluilizy InsLrares, pensiar, pargenal leaywe ard
uther enipdayes beralit plaig and prograMs escep Exprulive rnay rruk parkicpale © arny sevarants [ ans whech Tiay
e nade suailskle Fam ims b i 0 D910 pEcues ol Sxpmcutive's rved, pfl:l-'i:li."'ﬂ_ lewietar, That 115 Exeulives
p:a1 el qram by fit plans and pregrames iz sLAECHD Lie appt cabile 18 ms, corditlon: and sliqib iy -=oplirerrant
ofthose plans and prograns, some ol whehare wilbur e plan adrransiretors discietion, a3 thcy nay exigh Fror?
Fiicie 16 hme.

4.3 FLa-1ent Cupenses This Cxgoutie shall be resmbun gesd Bor redsanalle Ard necessned SEPENERT acically inoured
Y hiz Loz i periurning reruiczes yndar it Aersamed in 3oerdance with anid sulpee ko L1e larms and
condibang of the applicable M0VIA reimbuesamand golicies. arnzoelues and praciices ag ey miy st o fime v
trme. Lipenses zovered by this presvaion nclude U are Rl lirntad to wravel, ertertanment pofesgonal Jues,
subarnivi Jnc Ues, fees ald sapense s gsFarialay Wth rrembrehip i vorlous professicnal and Busingss s
anae poscaNAns ol wHCh Sveculivg & Jarikipation s n the Campany’s BLel irdrast.

3.4 Modhireg Inhis dyraprpeni shall reguere (W14 (o ppala, coabinge ar reitain Frerm arientenn, ety N, ressirg or
rzechiny sny ol lhe plzns, pregrame of barains et forth w1 Secbang 2.2 (hreugh 3.3 Ary amefedreris,
pioddicanans, 1easans and resoc Alinns & Thasa plans, progiams andd bunefits ehall appe 18 Eagnul e,

1.3 I, ot any Lrre during whish t1e Bvecatlve -2 rocaivirs] salary af poEl lenninglion paymieaka from she Carrpany. tha
BuRCL livE "BLEVaS papments oo atusund of rrental or physical disabilily FRSToany Saurce, ther e Companyg.al ds
drzerabic 1 aney reduce the Ceecutvn’s selary of post-elimitatan phymenis by (2 Tt of suzh i sadllity

[ay s,

4, TEAM OF ERPLOTMENT

11 Tha panbies agrae s dunng the irs” orag hurdi2d and eidity {1200 days (First and lag 4y inciusea] ol e
Euncul wes gmplapiend wath 10V (the “Probarion Fened”), elther daily may erminate this Agreamanl w0
Cauze (95 dehoed in classe 4.7, pekad 87 amy ime upan QYD the atlar party therty (300 days wriller Aohee; eazapl

[iah 11 160818 1y b woridien qoldication to oy axtered 1he 22 Probetan Peasrd by Fur ller Eoeg 2 -ru:--::ré ['|k!||: I
|
| i
| L:LIJI"'_A\.H.F"L = rl_
Y .||___ T

o
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Extenced Mroboclon Faripd”), &nd

M thal n e event this Agreerment hgs nat been rarminated Lry glther ga b Aurng tne Prodiation Periud o e
Exlet ed Profal an Petiod (a5 the casa may bal: lnen

o] 1ar he rermairader & 1 dursd oo ol the Seecutive's employment wilh WA (e, atier 1he Probation Parn:ly
- eyansl FrabEnon Fennd], eher party may cnly terminate this Agrecament witnou! Cause by prrooeding 1he othes
weilkt 1oneky [0 daps rdlen nodice.

Far the svgidance of doubd the Lerma applicahle 18 the Frobialian Pericd shall be applicable 1o Lhe Exiended
Brobalion Perd an a pali 240 kasis

4.% |1» aedripn to l=mirabion wihout Calee QUrsuAn 0 9eiinns 4.1 abpes, v eaploymet gy Alsnbe
~ermriaied as folows:

[l 1018, shall havw the righn S0 1erminate paur smgloy et smmedistely by wrilen nclce for Gease (85 defined
elzar, nrwithiont natce i the event of your Mlsebillty {a5 defined e L) Lph aftaining Relirerment gpe (33 dedined
balre, Meqatie Mrdical Repa (a5 defined begek 3 dealh,

g psed i fws Agreamenl "Cause shall mean:

{11y perfoenanee of waur joh i 8n uns agis ‘At Manier, as detaTrines by Che Lampang;

[iff paur inaterial Lreach of gny of the terms g° thiz Agreeman imcludng b reca irailes 10 Sectons 2 ar B,

[y poar Failuee fo comply witn V1A policy, provedurs, prast s ar diregticm ko the Cormpany,

i) pour misarnduet, wiolatgn ol any [Bw classied as @ falony ar tafanesty of

] e Company®s dlzsohdion M vagzatinn 0f BuriReEE Oparaliulis.

“Heqarier Motacal Gepot” as used i this Lgreement mAans 4 NEatve repoil pursEm i Une mandaiory annual
Potical ceckups far all 10418 ompleyesd werkcng i IBborataries wiere iomedical wasiris handked.

*Dimabilty™ &5 wsecl in 12 Agraemenl, ireaas 8 physivad ar marial ~apditinn that renders you unable be perlanm the
stsartiafurcisng al your b for a perlod #f gre hisdred and ighty (1300} days or mare Dizabulity shall be
determuned by & physizian satsfactary (e 1he Company

Srbjmsl 10 e provisions of the faregalrg paragaph, far the purposes of this Agreement, you ghall b deemad
whiEnn retirermen when yau atlain the age a* siely (60 ypears [INe " Relramet Aqe].

Withaul prejuda o the povisions af any sgregmert ahdeor arrangenten hay 1YL iy Al with sty o

/
{éﬁ’_ I'-‘-..- :-I'JIJ'-H‘ N |
J’__'____.
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canzyalh 0 rPEARcLa® S1EIU Ry Gr ulhe perchts bl pou ma L enbibled Lz, pied ackanwlesqe ond agrae ingd, e
Fbromrors doe My e cinied by OV #1105 508 R arrebon pushizk shall be by way of waiten RONNCSINE 10 ¥ gnd
whivcn s b alecieamcally commaneanes]

(b i Pty e T alS pear eanphey TR SAR RISty V13]] dis wenlben petive in she avent 10012 Failz 1o comply anth
any M erial provisior al thas fgreeniesn’ prawrder, hoezeer, 11w slhal® hove oLy (AL oaps hom thoomceepr of
ol net 2 o #ore any such defadl, 1 aach delagls s cured within the inlial meecy (50 dews periog, of TITWE
bakas sz eshle sleps Lo 2ue (e delaull albin sl penod anc reggaingbly saa2cts -0 ruce duch defaullwlhie 2
reasrmanle lire s 1 ang eeer ] watnin oo e and ey (1200 dievs uf the argir al acuee of breach, theoar
wilhie® gesnr, vau shall et rsnghl o e vau 2mplzmers

4 1 T aguzerenl 21500 tzrmingle upon sk Eorniratlcn af e erploynend rlafonshp eath the Frlliming

EacA i 2, F2chon 4 (WA Froperiy and Campaiier Musiness Acivings), and Smoien 7 [Frlmasad shall survive The
Ler e nl Caspubide 5 cmplosireat anddar Pee g2peafan 2 perprnlinn ] 1hIs AgreLrar, agardless 5 the
reasons o garl wepriraticn o terrmaiian.

§ COMPENSATION SN0 BENEMTS UPON TERMHATION

£ [l amparnes abhgation 1 carpensaie tha Eikcline veds2s on the atfectie larminaton dale ensent as o |
ST s gl shan | me ard (il ary sempenaslonr ardsa benefil s 1 ln ok the Exetul e may be entilaz Tu recere
prrsuant 0 Seclians 5 508 54 5700 05

£ .5 | [0l derminates Exarnlives errployme pursuant ko Secions 4 faabm sause, hen 11e Zukperys sule
ablical w. shall br 1 pay Exesiiee iy amzar s due ol The efeclive ermnrialci dane, (] Suly2cl b Foswulbve 5
gpmph e se vt Socdior b oand seppegl Caprinrs 4 0 and B2, an amoant equal Lo b Exgculee thar currenl
initHy zie salary Jess apphizacle witkAoldags) Fes the gare: (31 menh nesumpentian Sengd setlacho
Sechion 0 2, pavable inoequal iR s allmenig

5.3 I [l derrinates This Fraculive 5 employinent 35 presled In Spcdian d 2 oar iF tee Exe sl enninates

EMEL Tl [0S Ak e SEion 4.1 gwthuous causn] ther (he Companys sole obhyanon ghall be 1o pay Ereculyz
amon its dai a0 Ehe elfestre fesminatizn date Frecobte, sxeepl whien armpl ayreand iominates pursuanl v Serdian
47 iz rdemth) ulall carmply with Jeclien & of this Aqrerment upan grpiratiot oF tAFriaaln of 1his Agreemar.

5 4 | Fperide lefrunates Ino erglopmand relatislg a5 8 1eault of the Sompany s {ailute 2 crrailz matemal
braac.a - Fis AneEmenl after the Ereculive 185 gredn I8 Tirtice af the nlerjeleeegrh ard 30 days inowhich @
cure 1he Przarh for suzh Ionger peoad 35 miy be redsoimkly reguired 19 cure he breach 25 long as 19V A makirigy
gord f2 1 e*forle 12 dnosal, pursuant 1 Zecton 4 20 uf this ageerner, then the Company's sole abligaie te
EamcLtive 17 oy @ iy Gbher gamayes or ather relie’ <0 whsh e Excsutive clliersr 5o may B2 ard dlad st all ha (i) 2n
ATipanl eyual 30 amounts due 211k tine ol 1he Expculives larminaticeet; 3nd (i suky2e1 o [ krcutive's complidnos
with Bactio G and sul 201 Ee Srchant 3 5aad 5 E, e gidaded darnaqes ndn dn Gund sl Lo ke B cculive’s shen
currerd oninly salary (len applizatla withhaldirgs) e 3he tlver (53 inurah ranecenpE=hinm Pﬂii:-'l! gel frrthin

y

Carticn 6.3, payalds in equal imaathly nstgliments. Y .
1 _I' II- ._ll I
| u ek L'-_;' !

Amncinil
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% 8§ Tle Compinny s ol gahizn (2 prowce rhe papt2ncs urde: SEChors 5 1 and a4 is condivened uaon Caneuliv2's
evprihinr af = ednrgable eleass of ull slams cnd the Exeontives, 2omp e wilh Sestic & of this Adreement ir
Cymeeew ClOot RS 01 10 Becaule el & rlease o Fals oo ply with Secticn fines ThE Crmpaiiy's oL gation 30
agmpereala 1R EioTnig s cRases on the aflesivg lanninatinn cale.

E b Exroates £ Frd ertiLled O TECATVE Ay SOMpERsEtion of Penshts aon the Exaiut 225 Termnat 2n escepl 250 (0
el fur* n ks Agreasient: [ii] <iheiwse requied Sy lae Muwesee 1he tenns ant cordinons ailoded Swennlive
dnder Hiz Agreernant are in hel of any teeeranee Reneiis i wiich (e Ergulie pileeize night he catibled

QIRS Jerr, 10 a1y severarce plan pohey ard praciics of IC18 and or Az SMhates Mrdhing © Ehs Agieement, howeven
2 mnand=d W ae nr sLppRle1 £y death, deslity, retierr en® p: pERsion heeneliss 10 whie 2 EXecarive 13y be
rnhcled wnc2r erraluy2e Jenei plans a wnicn e Eaproibive participates.

5.7 W ko peendine 10 Fhe pierisions of Sesion 41, 22 8nc 5.7 fiba Edgautive 12nmInate s Fsther ETpduyment
pursuant 10 Seslan 41 fwikhou® causd). tnen LRI Ty i s wole pplazn, gither requure Ene Eraculive 10 |A; SBive
Wt raoice periad spacfied in Gealizn 4.0 TaPathes such neine perod i@ wehir b Trocabica Fand ar gl any bime
therealt ] in whzle o pact; ar () may pay e Ceecudree sl mqui-ulen’ tp the yrogs salary st enald havs
s e fu b praaloye 147 the diradial of the sEAreqatc nnhce penen speciled n Secl.an £ leetu F E1e
Ererul vz scranig the 2aid natice porios

§ 5 11 1 & cpressly inbnoalen g aml aoreed that the sghda af 15V & 52l aul 0 secte 5 0E] ant L riay e
seprernnnn whoke orem parl by HIN8A anl ez 1S requircs ihin Executive 10 arky serva @ gark S hig e natien
peniad pursnart 1 Secllor. & 0 oax Then Lo the reariga der of the aence perizd MIVIE shall pay areauiz 1 [EARH
nalict -0 2 pre-iated pases

6 WA PROPERTY AND COMPETITIVE BLISIMNESS ACTIVITIES

£.1 1A Proge-ty Hpon 1eminatice of the Exrotive’s ermalosient, Exrunclee shall (i1 del war 1 10%18 all revards,
o, fals, dacarran ts and clher properly of pry dedsnpiion which refar or reddte an any way Lo Trace Seciels
v C0F dnal Incarmaticn, nchudirg all coples thereel, which are 1 tha Foeculive's posaegsion, CUstoey of caomtrod
iy caliver b2 HIVIS @I IOMA andfior Al alos progerly ancludmag, bt net meded 12, ke credir cards. clier Tiles.
antrasl s, aroaasals, ol N pmrass, rranals, oS, Soriputer S10rd won e 0 prarass and mher cooppolon data,
rerugan reabprials obher dars of Busiae. s inkirrain canzerning any carmmary andsor &Nilieres clie, o

Cpe Rt ardd e AMilianes bl siresy & BUFINES S INEIRNGE, inzIuAnG all cupics e eal ] skich is in e Frecullves
PUSEEET AN, o ey ST aeni, s bring all sueh racerds, i and 207 Miialen jabs g 20 dute Eafere ieturning L,
and v} lully Coepeialg slb QWS i wind ng up tha Expoutive’s wrrk and ranslaerg Lal work (o sthar irdivicdnals
deaiqared Lo e Cormparny.

f.2 Competitive Business Aclilin2E, 1

L T | J i
&) Exrmative oW nnd ergaga in thi | ol ctatenig Szhivil @5, E‘-‘i‘r """a-l-f-"f-:. il
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SaLARY 4MP BENEMT STATEWMENT

HAME Jpymusryn hafyri

DERIGRAT KT Salery A2 lnbe | rumoc

(R ADE LEVEL 1%

1. EalaRY LCOMMNYIENTS per Mlonis [LNRS o Annurs [IKE
BASH R FEIIL L
HEA 8L L] 1d B0
STATUTORY BOMLS 2,40 L]
ANMUAL CROSS [ AW (S F] ‘4J38 ERLER
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A4l aRY AND BENFFIT ATATEMENT

NAME Slvadansm 5l el li ¢

[IESI G ATION Halety Addoelwe Tromer

GRADE [EVEL 1mn

[, ekl ARY CUMPLREYTR par Munlh (INE) pat hmwum (INR)
HAEH 10,030 243, [0
i 1.1 1RG0
STATOTORY BONLUS 2400 24 i
AL ALGROSS FAY 1AL 133EE R.LEY

1 EETIRAL HFMEFITS mrr Msih ITHR) e Ausinkem (1M
PROVIDENT FLUND AT =4, Bl
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3, AMMITAT. NCERTIVE FAY TaRGET* oy o m e 1M ECH
AMHUAL EFCENTIVE PAY TARGET" 2143t
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ANNUAL INCENTLYE PAY TARGETS
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RISHNA TEJA PHARMACY COLLEGE
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[Cre. IW1 Kisfeor e Bakbu, e R Proceedings ! Appointment Order
=al KTPCE.C/06-11-2023 Diate: 6112023
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r 3 Denartmest of Pharmacy

Rls A% Basiida Anjum is appoieied as Awistant Professur
e i consalidatad

Fractive o Krishoa Feja Pharmacy Cellege on Adlog basic She wili e
salar ns perhe Irstitutiooal narms with the allawances peerannt Al inclusive. Sk is fequired
1o ok ro ladpe the receipt ol these procecdings and i expecied Lo sunoil her Jaiming fe
un o =tone 060 %oy eraber, 2023 faling which 1his appeiniment [uiler decmed e have boon
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1. Sle will he houd Dy t5e rales and regulatiens of e €3 50 Krishnamuniy L learines
e i Tofee and thosE SRl ne G T00Ce Crorcs tns i Dnr., (i o o, T R e T

Mo veiss from the datg ol her juining and she shenzld nul leave ber johb i the

al Jeas:
[ EULL anaasinic sendT. She shaull give prcimem 3 Mpnihs nrior nolice i ¢85¢ she
RE TR T s A AT o e e

2 xhe 15 nol poomied 1o g nue uny ather [redifaiie eivily o e ca o aniaci
merlrerE R oo Lo i any ulher erepleyme.

T whe 1 oreguired toostay o e headguariers and’ shao.d br available 1o atehd any
EIIETECLEY WOrk,

i e svent of non-compliange af fhe abave slic skall B lisble Toe payment of penaliy
as decided by the nonns ef the .S Krishnanwriiny [iharilies.

5. She shall be reguired extensively and actively paricipate o lacililale eflectve wwaching
iearmang process. She is alse tequired o be preparsd 1o accept and deiiver @ny olher
aeadenieteo and extra ciceular pespamsibility from me ot

6. Her poslonnance shall be eevicwed al the end of every Avadenic Year il she has
aeliver ar 3 satisfacwny prade for further continuation of ber services, '

7 she is expected to aetively cngags in the work assigned 1o hee [ron time Lo time,

8 Sheshal! be on peobation for 1wa years frum the dale of her joipmgp.

B She s regquiced 1o repart B0 the Principal for all ke idminustrative ceasons.

she fz expected Lo serve al least (wo years [rom the dale on her Juining,

It these proceedings are azcepiable order these erms and canditions, she 15 required to

reiiien the sipned copy of the same in duplicate as oken of her acceprance.
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TOTAL PAY STATEMENT -

Far tha Year 2024 - 2024
Efmpg. Codo - 5MMEFEOR Az an SO 12 202
Emp. Nama : Mr. Tamilarasan Rayi
Tatal Pay Campanent Amount [PA] In IKRA
A] Bakl; Pay
Baslc Fay VIR AT2 00
B] Chelce pay
(1]  olrect Payments
Hovse Aent Alowarnce 58,436.00
Bonus B3,774.00
Aasldual Choica Pay 48 346,00
Tote! Direel Paymants.... 132,156.00
(Y indirect Paymenis
Tolal Cholce Pay - Tatal (1} + (i) 135215800
C] Dubltz on accounl of
Tetal Cther Cosia...... G
O] Falirkl Casts
Cratuiy 57B40
Prowvident Fund 210, 134,00
Todnl Coat of Astirels..... 25857 45
E] Fland Pay (A+B4C+D) 275, B85.00
F] Cihir Payments
Telal Fay (E+F) 276.885.00
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Reliance

[ BN TIN

Rar: HAFEREMIAZIESGI9020/00151 08 griag Dt A Dote: 15 February, 2g21

Tamdamsan Row

New betha lagatng Jed sirem
amiker

Atk £355 3

Tama Moda, bl

Orear Mr, Tamllaray an

TRt 15 wilh reTerence 1o veur applismtan and subsequent jnte riew Yo had with us

We aro pleased 15 offer your cmphoyment a5 Pharmaciat in Excculive - &2 grage i aur business on the
following terms and conditions

1,

PLACE OF POSTING:
Your indiad Pesling wil by at Chareal, Tom Hagdy,

Howewvaer, during employmant with [he Campany, you Moy be nosted 3t any cahaer KCAon n Indy or
abroad, without any additiong] Femunetalion. Furlbmr wor cemnices May be lanstered 1o any abar

Relianee Group Company

This offer is subject |» YOUur peRIfg Us on ar balosp O Flarch, 2021 and succesafd clearanas af e
Pre-Employment Madics) Examuialion.

COMPENSATION:

Your compensation on a Cost & Company (STC) hasis will te Fa, 2,440,000 (Rupees Two Lacie)
Forty Thousand Only) per annum snd will be Payable as wndes Plzasze reler 1o Anmesure 15 o
detailed breakup of your CTC.

Fleed Pay: Rs. 240,000/ (Rupues Two Lac(s) Farty Theuszand Only] per anaum,

This includes Basic Pay snd Choice Pay that consiste af Other alowances trenefits, Demuisites ate. as
péf tha eompensation pofiy of tha COMEany. 4

Rellrzls: s, 24,620/ [Rupens Twenty Four Thcisand Sy Hundred Twenty Lnly) per annum,

This ngheges:
- Provident Fund & 12% of Basic Pay + Persorne| Specipl Alowance (o5 per applicability) capped to 5
maximum of Rs, 1800/- per month, Thie cap may be amendad upen changes In legal provisions,

- Graluity @4,81% of Basic Pay,
Note: Aggregate of Fixed Pay and Retirals Is Commitled CTC (refer Annexure 14},

L =] rd
e '
k. R

EEHEH—A-L: § e,

You may choose components of your CTC as per yeur requirement, being refemred as l:hu&é"l"ﬂ'f. In
the year of joining and leaving Ihe Campany, the CTC will be Fro-raled based on tha “'-m.*'fh,“’ days / _

you are in the employment of the Company _ d;Jl ;

The avaitable CTC components aineg with lindts hiave biogn detaked in Anpaxyre 18. |"." e T

sl

The camponents within eack catagory of Payment are didtrationary end \he Carnpany hias 'I.ha.righl il

change these components g1 Any lime withou! notice. Your compansalnn and af oiher payments .

Rellance Retall Limited ,i? ﬁ&ﬂ-ig“"w
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32483 112 by Grnail - Papery ek Coam plla v

Ew.--' Gmail vamsi vigl cviglvamsi@omail e gms

B

Paperwork Completed
1 mesaage

iqvia@myworkday.com <igvia@mywatkd ay_gom=
Reply-To: donotrephy@myworkday.com
To: vigivamsighomad, com

=IOVIA

Dear Mood Vamsr,

Thank you far competing the requestad onboarding forms and tasks. We will contac Wou priok lo your start dety with
ather wisrmatian pertinent to your onboarding at 1QV|A,

Thu, fug 24, 2023 al 2:05 Prt

We ook forward 1g you fling cur ieam!

IT your newd axsdslance, plesee eentegl ywour recruitar.
Regards,

1A Glcbal Tatent Acquisition

"FImz sha ol i do B et an g g ST 53 15 ned maenbidad

Thin cooail deag spiemdzd [ wigivamsufymail, com
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Dar Sneta,

In heallhcars, Yok need to ind belter enewers, harnessing advances in dala sciange arwd RUFEMN MgenLely
I Imprese the heahin of paopla, not juet when they are petients. Today, we are exolad 1o prowvide you wih
an apporiundy B ifangtem healhcare wilh us.

¥ are peated 10 extand this ofier of employmend for tne posilinn of Saledy Bosocale Traines with 3
Business 1ille of Sataty &tseciale Trainae |

Ag part of our giobal organizalion of brave minda, you will have the oppariun|ty o fege 8 career with
gregler purpose and make an Impacl.

Tha reut slep ntha hirirg pracess i3 [ar you to review and sign our offer letter or contract of
sl oy mnd,

To access the aelectronle copy of 1he document, click on the link below to vl your Candidebe Homa
account, ou will be asked to enler the Wsermame and password you used wien you first craated v
acoount;

fittpscovlsowd . rvwarckaiabs Samicy

CRET B £ 000

01/1485a8 808 7h t B00OG T 7EE7 R 144400

Floasa tole; If you have not prendouely creatad a Candidate Homs accounl, you should have recaivad an
amad with The: sUkject Fa “Actvata Your IGVIA Candidale Home Accaunt”, That amal providas a link and
inetructions on creating o Canidaie Home account that will anabla you 1o yeew and sign your ofior
kHer/'contracl of amployrnent.

Should you have any quesiions sboul wour offar, pleasa el e know.

1 B30k 1orwsnd 1o haaring from wou.

Slncarady. _,.r i

Waralakahmi W -




